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Attachment 2

19. Bereavement Leave

Please see Section 4.5.8 of the City’s Personnel Rules. The City agrees that the terms and
conditions of the Bereavement Leave contained in this Section of the Personnel Rules shall not

be changed without meeting and conferring with the Association.

20. Layoffs

20.1 Layoffs

When the City determines that a reduction in staff is necessary, the City shall select the
employee(s) to be laid off within that classification. Within the selected classification(s), seniority
as defined in Section 1.4.2. shall govern the order of layoff, with the least senior employee being

laid off first.

20.2 Bumping Rights

An employee subject to layoff may bump an employee in a previously held lower classification, if
that employee has less seniority than the laid off employee. An employee exercising their
bumping rights shall notify the department head or designee within seven (7) days after receiving

the layoff notification.

20.3 Layoff Notification

When the City determines that layoffs are to occur, the Department should give as much notice

as possible, but no less than thirty (30) calendar days written notice of the layoff.

20.4 Reemployment

An employee laid off shall be reinstated in the reverse order of layoffs for a period of one (1) year
from the date of their layoff. Employees shall have seven (7) calendar days to respond in writing
to offers of reemployment. If the employee fails to respond to two (2) separate offers of

reemployment they shall be deemed to have waived their right to reinstatement.

Memorandum of Understanding

West Sacramento Police Officer's Association
01/01/2022 -12/31/2023

Page 53

405 of 546



Attachment 2

21. Training

The Department recognizes the value of continued training in obtaining the goals of
professionalism in the Department and reducing the liability to the City and will make every effort

to provide training to employees in the bargaining unit.

22. Grievance Procedure

22.1. Purpose

The purpose of this procedure is to provide for an orderly process for reviewing and resolving

employee grievances at the lowest possible administrative level in the shortest possible time.

22.2. Definition of Grievance

A grievance is a complaint of one or a group of employees or a dispute between the City and the
Association involving the interpretation, application, or enforcement of the express terms of the

MOU or any applicable rules or regulations.

Discharge, suspension, demotion, and/or other disciplinary actions of an employee shall not be
subject to the grievance procedure pursuant to this Section. Those matters shall be governed by

the disciplinary procedures set forth in the MOU.

22.3. Formal Grievance Procedure

22.3.1. Level |

Within thirty (30) days from the event giving rise to the grievance or from the date the
employee could reasonably have expected to have had knowledge of such event, the grievant
shall file a formal written grievance. Within fifteen (15) days of the receipt of the written
grievance, the Chief of Police or Director of Community Development, as appropriate, shall
investigate the grievance which may include a meeting with the concerned parties and give a

written answer to the grievant.
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22.3.2. Level Il

If the grievant is not satisfied with the written answer from the Chief of Police or Director of
Community Development, as appropriate, the grievant may, within five (5) days of such
answer, file a written appeal to the City Manager. Within twenty (20) days of the receipt of
the written appeal, the City Manager shall investigate the grievance which may include a
meeting with the concerned parties and thereafter give a written answer to the grievant,
which answer shall be final and binding unless appealed. The City Manager may affirm,

modify, reverse, or otherwise resolve the decision appealed.

22.3.3. Level 11l

If the grievant is not satisfied by the decision made by the City Manager, they may within
fifteen (15) days of the receipt of the response from the City Manager request a hearing
before an arbitrator. The hearing before the arbitrator shall be heard whenever possible
within thirty (30) days of receipt of the request by the City Manager. The grievant shall be

sent notice of the date of the hearing at least fifteen (15) days prior to the hearing.

Grievance arbitrations shall be conducted according to the rules of arbitration for disciplinary
matters as defined in the Personnel Rules, including selection of the arbitrator and rules of

procedure.
22.3.4. Level IV

The arbitrator shall conduct a hearing and shall either issue an oral bench decision, or shall
within thirty (30) days of conclusion of the hearing, render a written decision and/or order.

Any decision and/or order of the arbitrator shall be final and binding.

22.4 Automatic Advances

If, at any step in the grievance procedure, it is determined that the designated person who is to

respond to the grievance does not have the authority to resolve the issue presented, the
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grievance automatically advances to the next line of authority as designated in the grievance

procedure who does have the authority to respond.

22.5. Costs of Grievance Arbitration

The cost of the arbitration, including the arbitrator's fee, shall be shared equally by the employee

and the City.

22.6. Time Limits

Time limits are considered an integral and important part of the grievance procedure and may
not be waived except by mutual written consent of the parties. In the event that a grievant fails
to carry their grievance forward within a prescribed time period, the grievance shall be
considered settled without precedent based upon the decision rendered at the most recent step
utilized and any right to pursue the grievance further shall be deemed waived and abandoned.
If a supervisor or manager fails to respond with an answer to a grievant within a given time

period, the grievant may proceed to the next higher level of the grievance procedure.

23. Disciplinary Procedure

23.1. Purpose

23.1.1.

To provide employee subject to disciplinary actions with all rights to which they are entitled
under the Constitution of the United States, the Constitution of the State of California, and

State and Federal Law.

23.1.2.

To provide an orderly procedure for notice, pre-action response hearing, and a formal hearing

on appeal after disciplinary action.
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23.1.3.

To provide sworn employees with the opportunity for administrative appeal pursuant to the

California Government Code section 3300, et seq.

23.1.4.

To provide civilian employees with the opportunity for administrative appeal.

23.1.5.

To correct deficiencies in employee performance and to assure improvement to meet job

standards.

23.2. Employee Representation

23.2.1.

Employees may have a representative present at all stages of the disciplinary process

provided that the representative is not a party to the action.

23.3. Definitions

23.3.1. Non-Disciplinary Corrective Actions

Corrective measures of a non-disciplinary nature taken by the Chief of Police or Director of
Community Development, as appropriate, or an immediate supervisor including counseling

and training sessions, documented oral counseling sessions and oral reprimands.

23.3.2 Disciplinary Actions

Actions taken by the Department that could result in discharge, demotion, reduction in pay
as a punitive action, suspension from duty without pay, written reprimand or transfer for the

purposes of punishment.
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23.3.3. Response Meeting

An informal meeting in which the employee has the opportunity to respond to charges prior

to action.

23.3.4. Hearing

A formal hearing held following an appeal of an employee of action taken by the Chief of

Police or Director of Community Development, as appropriate.

23.3.5. Notice

Notice shall be given by personal delivery or by certified mail. If there is a refusal to accept

certified mail, notice shall be deemed received on date of refusal.

23.4. Time Limits

Time limits specified throughout this procedure shall be strictly observed. Time limits may be
modified only by mutual agreement of the parties in writing. Said time limits are mandatory, not

discretionary.

23.5. Exclusive Procedure

This procedure shall be the exclusive procedure for appealing disciplinary actions against
employees. For sworn employees, nothing in this section is intended to provide a lesser remedy

than that which is available pursuant to the Peace Officer Bill of Rights.

23.6. Non-Disciplinary Corrective Actions

When the Chief of Police or Director of Community Development, as appropriate, determines
more severe action is not necessary, they may orally or in writing communicate to the employee
the deficiency or problem observed. The communications may be designated as counseling and

training sessions, documented oral counseling sessions or oral reprimands. Although considered
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non-disciplinary in nature, a failure to correct identified deficiencies may lead to disciplinary
action. The disciplinary action may reference any and all prior attempts of the supervisor or Chief
of Police or Director of Community Development, as appropriate, to correct the employee’s

deficiency.

23.6.1.

Non-Disciplinary Corrective Actions are excluded from the appeal procedure for disciplinary

actions.

23.7 Written Reprimands

A Written Reprimand may be issued by the Chief of Police or Director of Community

Development, as appropriate, or, by an immediate supervisor.

23.7.1

A copy of the reprimand shall be placed in the employee's personnel file after the employee
signs an acknowledgment of receipt and a copy is given to the employee. Failure to correct
deficiencies and improve to meet standards may result in further discipline including

suspension, reduction in pay, demotion, and discharge.

23.7.2.

In the event that an employee is issued a written reprimand, the Department need not

provide pre-disciplinary notice.

23.7.3.

A written reprimand issued by a supervisor shall be appealable only to the Chief of Police or
Director of Community Development, as appropriate. A written reprimand issued by the
Chief of Police or Director of Community Development, as appropriate, shall be appealable

only to the City Manager. The appeal shall be made in writing and provided to the
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appropriate party within ten (10) days of the receipt of the written reprimand. Appeal of

written reprimands are excluded from the below appeal procedure for disciplinary actions.

23.8. Notice

23.8.1.

The employee shall be given written notice of a proposed disciplinary action as herein
defined, except written reprimand, seven (7) days in advance of the date of the response

meeting.

23.8.2.

An employee may be placed on administrative leave with pay or temporarily reassigned
without loss of pay pending investigation regarding the facts giving rise to the potential need

for discipline.

23.8.3.

Prior to a disciplinary action, other than written reprimand, the City shall provide the

employee with the following:

a. The reasons for the proposed action.

b. A copy of the charges and recommended action.

C. Notice that the employee is entitled to an opportunity to respond to the
charges orally or in writing, or both, personally or with a representative which
may be an attorney, at the meeting with the Chief of Police or Director of

Community Development, as appropriate.

d. The date and the time of the response meeting with the Chief of Police or

Director of Community Development, as appropriate, during which the
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employee and their representative shall have an opportunity to refute the

charges or present facts which may not be known to management.

e. Notice that if the employee fails to participate in the response meeting, the
Chief of Police or Director of Community Development, as appropriate, may
proceed to order action and the employee shall be deemed to have waived all

rights to hearing or appeal from any action taken.

23.8.4.

The notice shall be accompanied by copies of all material on which the charges and
recommendations are based. If the materials are too voluminous to copy easily or are
confidential within the Public Records Act, the City shall provide a description of the materials

and/or a reasonable opportunity will be given to inspect, summarize or make copies.

a. The employee or authorized Association representative may copy and

inspect their personnel file.

b. The employee or authorized Association representative may copy and
inspect only the parts of other City records which the employee generated
in their job, unless the Chief of Police or Director of Community

Development, as appropriate, orders broader discovery.

23.9. Response Meeting

23.9.1.

At the time and place set for the meeting giving employee opportunity to respond, the

employee may respond orally and/or in writing, personally, or with a representative.

23.9.2.
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Neither the Chief of Police or Director of Community Development, as appropriate, nor the

employee shall be entitled to call witnesses or take testimony.

23.9.3.

At the meeting, the Chief of Police or Director of Community Development, as appropriate,
may consider information contained in the charges and recommendations and other

information, as well as information presented by the employee or his representative.

23.9.4.

No new charges shall be introduced at the response meeting. If new information relating to
new charges is proposed or, if a theory constituting a new ground or occurrence as basis for
discipline is alleged, the employee shall be entitled to a reasonable continuance to copy

materials and respond to these new matters.

23.9.5.

At the conclusion of the response meeting or within seven (7) days, the Chief of Police or
Director of Community Development, as appropriate, shall issue an order, taking or
determining not to take the action, and shall give written notice thereof to the employee,
along with an explanation of the basis of the action and notice of the employee's right to

appeal.

23.10. Appeal

23.10.1.

If an employee has requested and participated in a response meeting with the Chief of Police
or Director of Community Development, as appropriate, as set forth above, the employee

shall have the right to a hearing before an arbitrator as provided in this Section.

23.10.2.
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No employee shall be penalized in any way for availing themself of or participating in the

appeal process.

23.10.3.

Filing of an appeal shall not stay the effective date of the order of disciplinary action.
23.10.4.

A written demand for an appeal and hearing must be served on the City Manager by the
employee or their representative within ten (10) days of receipt of the Chief of Police's or

Director of Community Development’s order of disciplinary action.

23.10.5.

The failure to serve written demand for hearing within the prescribed period shall be deemed
a waiver of the right to a hearing and the order of disciplinary action shall be final. Said failure

constitutes a failure to exhaust administrative remedies.

23.10.6.

The demand for hearing shall include:

a. Specific grounds for review.

b. Copies of materials on which appeal is based, or if too voluminous,

references to materials in the custody of the City.

23.10.7.

The City Manager shall within ten (10) days of receipt of the demand request a date for a

hearing which shall be held as soon as possible after the date of the demand for hearing.

23.10.8.
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The City Manager shall notify the parties in writing of the time and place of the hearing at

least fourteen (14) days prior to the hearing.

23.10.9.

An appeal through this procedure is the exclusive remedy and no such action shall be
processed through the grievance procedure under any agreement or memorandum between

the City and any employee organization.

23.10.10.

By three (3) days prior to the hearing, each party shall serve a list of witnesses and copies of
all exhibits not previously provided on the other party. If additional witnesses or evidence
are added after this date, the opposing party shall be entitled to reasonable continuance at
the discretion of the arbitrator. If new allegations are brought out, the opposing party shall

have the right to a reasonable continuance at the discretion of the arbitrator.

23.11 Hearing

23.11.1.

The hearing shall be conducted as a full scale evidentiary hearing with full due process rights,
including the rights to present witnesses, present evidence, cross examine opposing

witnesses, the right to counsel and findings to support the decision.

23.11.2.

The arbitrator will operate under the rules of proceedings developed by the City and the
Association, unless such rules are in conflict with this Section, or the parties to this Agreement
mutually agree to revise the rules of proceedings for cases falling under the jurisdiction of

this agreement.

23.11.3.
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Within thirty (30) days of the conclusion of the hearing, the arbitrator shall render a written

decision, which shall be provided to both parties. The decision of the Arbitrator shall be final.

23.12. Arbitrator Selection

23.12.1.

The following procedure shall be used to select, notify, and schedule a hearing to be
conducted by an impartial hearing officer under either the grievance procedure (Level IV or

V) or the disciplinary appeals procedure for disciplinary actions.

23.12.2.

An arbitrator may be mutually agreed upon by the two parties. If they fail to agree upon an
arbitrator within ten (10) working days, the Division of Conciliation of the State of California
Department of Industrial Relations shall be requested to submit a list of five (5) arbitrators,
and from such the grievant and the City shall promptly select the arbitrator by the alternate

striking of names commencing with the employee, from said list.

23.12.3.

Upon receipt of the name of the selected hearing officer, the City Manager shall contact the
arbitrator and arrange for the earliest hearing date available with regard to the schedules of
the neutral and parties' advocates. Should the neutral's calendar preclude a hearing date
within sixty (60) days, the City Manager may require the parties to strike names for a

replacement hearing officer.

23.12.4.

The cost of arbitration, including the arbitrator's fee and cost of a reporter, shall be shared
equally by the employee and the City. If a transcript of the proceedings is requested, the

party making such request shall pay the cost.
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23.13. Probationary Employee

Nothing in this Section shall create a right of appeal as to the discharge of a probationary

employee.

24. No Strikes/No Lockout

24.1

No lockout of employees shall be instituted by the City during the terms of the MOU.

24.2

The Association agrees that during the terms of the MOU neither it nor its officers, employees,
or members will engage in, encourage, sanction, or suggest a strike, work stoppage, slow down,
mass resignation, sick out, strike picketing, or other concerted activities or actions tending to
disrupt City services or involve suspension or substantial interference with the normal work of

the City.

24.3

In the event that Association members participate in such activities in violation of Section 24.2,
the Association shall notify those members so engaged to cease and desist from such activity and

shall instruct the members to return to their normal duties.

244

In the event that the Association, its representative, or any member of its executive board
engages in, encourages, sanctions, or suggests any of the actions set forth in Section 25.2, the

City reserves the right to take whatever action is deemed necessary and legal.

25. General Provision
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25.1. Integration

This MOU constitutes the entire agreement between the parties and concludes meeting and
conferring on any subject, except as provided herein, or as otherwise mutually agreed upon,

whether included in the MOU or not.

25.2 Prior Agreements

It is agreed that the terms and conditions of the MOU itself shall constitute the whole of the
agreement between the parties thereto, and that the terms and conditions of this MOU shall
supersede all earlier proposals, conversations, practices or oral or written agreements
constituting any portion of the meet and confer process or other discussion leading up to this

MOU.

25.3. Other Matters

The parties agree that no agreement was reached on other matters discussed and that the City
is not obligated to make any changes or take any action regarding them. The City reserves the

right to make organizational changes with notice to the Association.

25.4. Alteration

No alteration or variation of the terms of this Agreement shall be valid unless make in writing
and signed by the parties hereto, and no oral understanding or agreement not incorporated

herein shall be binding on any of the parties hereto.

25.5. Severability

If any provision of the MOU is determined to be invalid by operation of law, or by any tribunal of
competent jurisdiction or, if compliance with or enforcement of such provision is restrained by
any tribunal, the remainder of this MOU shall not be affected thereby. If any portion of this MOU

is so held to be invalid, or if compliance with any provision is restrained, the City is authorized to
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take immediate action to achieve compliance with the laws, provided that the City shall give
notice to the Association prior to such action and the City shall provide the Association with an
opportunity to meet and confer within thirty (30) days after any determination of invalidity or
service of a restraining order, for the purpose of arriving at a mutually satisfactory replacement

for such article or section.

25.6. Implementation

The City Council will amend its written policy and take such other action by resolution or
otherwise as may be necessary in order to give full force and effect to the provisions of this MOU.
The provisions of the MOU, except as provided herein, shall be superseded by City ordinances
and resolutions currently in effect for the term of this MOU to the extent that they are

inconsistent with the provisions of the MOU.

25.7. Term

Except as set forth in this document, the MOU shall become effective January 1, 2022, following
ratification by the Association and adoption by the City Council and shall remain in full force and
effect to and including December 31, 2023. The parties agree to begin bargaining for a successor

MOU by October 31, 2023.

25.8 Waiver

The waiver by the City or any of its officers or employees or the failure of the City or any of its
officers or employees to take action with respect to, any right conferred by, or any breach of any
term, covenant, or condition of this agreement shall not be deemed to be a waiver of such a
term, covenant, or condition or subsequent breach of the same, or of any other term, covenant,

or condition of this agreement.

25.9. Meetings
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During the term of this agreement the City agrees to meet with the representatives of the

Association at least bi-annually to discuss areas of mutual concern.

Dated:
Martha Guerrero, Mayor Eric Angle, President
City of West Sacramento West Sacramento Police Officers’

Association

Mark Bartley, Labor Consultant

Mastagni Law
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City of West Sacramento
Benefits Summary

WEST SACRAMENTO POLICE OFFICER'S ASSOCIATION (Sworn)
Police Officers & Police Sergeants

TERM OF AGREEMENT: 07/01/2017-112/131/2022 - 12/31/20231

Agency Shop: Yes

Association Time Bank: All employees contribute % hour of vacation time during the first full pay period that begins
in January of each year to an Association Time Bank.

Auto Allowance: None

Bereavement Leave: 2-4 days depending upon relationship of employee to deceased. Additional 2 days
discretionary. See Personnel Rules.

Bilingual Pay: Employees possessing and utilizing bilingual skills on duty shall receive an additional 5% of
their hourly rate of pay. The number of individuals to receive this pay, the languages eligible,
and the qualification requirements will be determined by the City.

Call Back: Paid minimum of 2 hours at 1-1/2 regular rate of pay.

Career Enchancement: The City will reimburse up to one thousand dollars ($1000) per fiscal year to all eligible
employees (pro-rated for new hires) for materials and fees for career enhancement activities
including, but not limited to, job-related classes; classes taken at an accredited college or
university in pursuit of a degree; and job-related equipment. Items qualifying for
reimbursement include reference books and manuals related to the employee's line of work
or approved classes; AV media related to career development; and computer hardware and
software and/or other accessories/equipment which can aid the employee in the
performance of their job duties and/or advance skills that would enhance job performance,
including keyboards, monitors, computer mouse(s)/pointing devices, headsets/earphones,
webcams, and printers/printer ink.

Deferred Compensation: Voluntary.

POSTCertificate/Educational Upon verification, employees shall receive four percent (4%) of their hourly rate of pay for a
Incentive Program & POST Bachelor’s degree.

Certificates: Upon verification, employees shall receive an additional two and one-half percent (2.5%) of

their hourly rate of pay for a Master’s degree.

Maximum incentive under Educational Incentive Program is six and one-half percent (6.5%).

Upon verification, employees shall receive two percent (2%) of their hourly rate of pay for
an Intermediate POST certificate.

Upon verification, employees shall receive an additional two and one-half percent (2.5%) of
their hourly rate of pay for an Advanced POST certificate.

Maximum incentive under POST Certificate Incentives is four-point five percent (4.5%). 2%

o ntarmad a PO a alAccn e’s Decree OR 4% fo B halar’c Daaoraan- N

The incentives Education Incentive Program and POST Certificate Incentives shall be

cumulative and not compounded. The maximum incentive under these sections shall be
eleven percent (11%).

Fitness Incentive: $27.50 per pay period for personnel who meet specified criteria.

FTO Pay: Additional 5% of their hourly rate of pay for all regular hours worked.
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West Sacramento Police Officer's Association (Sworn)

07/01/2017-12/31/20211/1/2022 - 12/31/2023

Page 2

Holidays:

All members will earn ninety-six (96) hours of holiday time per calendar year (the 10 listed
holidays in Section 167.1.1 plus 2 floating holidays) to be used as time off. Membersmay
cash-eutforty-{40}-hoursannualyunti-December34,2020—Holiday time can be taken at any
time after it is earned (the pay period in which the holiday occurs or July 1 for floating
holidays). Upon separation, employees aremembersare-ret only entitled to payout for any
unused floating holiday time. There is no ary-payout for unused holiday time accrued from
the 10 listed holidays in Section 16.1.1. (no cash out).

K-9 Pay:

Paid at one-and one-half Officer’s regular rate of pay for 30 minutes per day, 7 days per week.
City will also reimburse for purchase of dog food, grooming supplies and veterinary expenses
for service related injury or illness including routine examinations and vaccinations.

Longevity:

Completion-of 10" year of service=2.5%; Completion-of 15" year of service =additional 2.5%
fora-totalof5:0%-

Effective 5/1/2019*
Completion-of 10" yearof service =2.5%: Completion-of 12" year of service=additional 2.5%;
GW@M@%*%GWMM%%H%H%% ,

Effecthre /0 /0000%

Completion of 10™ year of service = 2.5%;

Completion of 12t year of service = additional 2.5%;
Completion of 15™ year of service = additional 5.0%
foratTotal of 10.0%.

Sworn employees may have prior years of qualifying service included in their City years of
service if they previously worked in a sworn capacity with a POST participating agency. Prior
years of service must be verified by submitting a copy of POST Profile. Additional

documentation may be requested if necessary.XH-November2018-tax+reasure-fails-topass;

Management Leave:

None
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West Sacramento Police Officer's Association (Sworn)
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Medical, Dental and Vision
Insurance:

All POA employees receive a set dollar amount to purchase benefits (cafeteria plan). Health
plans are offered through the CalPERS medical program (PEHMCA) using the unequal,
minimum contribution methodology. Dental plan is through Delta Dental PPO. Vision plan is
through Vision Service Plan (VSP). ibuti i

on AL o 0/ o)

N
drad nea an

tThe employer contribution toward a cafeteria plan amounts for employees to apply toward
health benefits (medical, dental and vision) shall be as follows:

e  Employee only: City will pay up to actual premium amount of medical, dental, and
vision for employee only, not to exceed one hundred percent (100%) of the PORAC
plan for employee only and the cost of employee only dental and vision per month.

e Employee plus one: City will pay up to actual premium amount of medical, dental,
and vision for employee plus one, not to exceed eighty-five percent (85%) of the
PORAC plan for employee plus one and eighty-five percent (85%) of the cost of
employee plus one dental and vision per month.

e  Employee plus two or more: City will pay up to actual premium amount of medical,
dental, and vision for employee plus two or more, not to exceed eighty-five percent
(85%) of the PORAC plan for employee plus two or more and eighty-five percent
(85%) of the employee plus two or more dental and vision plans per month.

In no event shall the contribution exceed 100% of the selected plan premium cost including
dental and vision.

Medical, Dental and Vision
Insurance Share the Savings
(Opt Out):

Employees hired before 7/1/18: Employees who choose not to participate in any of the City’s
medical plans (opt out) and show proof of health care coverage shall receive four hundred,
seventy five dollars (5475). The Share the Savings dollars may be diverted to a deferred
compensation plan or supplemental salary according to the procedures governing cafeteria
plans as established by law. In addition, the City will pay 100% of the premiums for dental
and vision up to the family rate depending on coverage selected.

Employees hired after 6/30/18: Employees who choose not to participate in any of the City’s
medical plans (opt out) and show proof of health care coverage shall receive four hundred,
seventy five dollars (5475). The Share the Savings dollars may be diverted to a deferred
compensation plan or supplemental salary according to the procedures governing cafeteria
plans as established by law. In addition, the City will pay 100% of the premiums for dental
and vision up to the employee only rate. Employees can purchase up to the family rate with
the opt out funds.
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Medical, Dental, and Vision
After Retirement:

For employees and retirees hired before 1/1/2002: The City supplements the unequal,
minimum contribution amount up to 100% of medical premiums indexed to the PORAC rate
depending on coverage tier selected, not to exceed the level paid to active employees of
associated coverage tier. Dental and vision premiums to be paid by the retiree.

For employees hired between 12/31/2001 and 06/30/2018: The City supplements the
unequal, minimum contribution amount so that the total amount available to the retiree for
medical premiums for retirees is as follows:

10-14 years of service = 50% of premiums
15-19 years of service = 75% of premiums
20 or more years of service = 90% of premiums.

These premiums will be paid, indexed to the CalPERS PORAC rate depending on coverage tier
selected, not to exceed the level paid to active employees of associated coverage tier. For
employees hired after 6/30/2014, the amount is capped at one thousand, two hundred
dollars ($1,200) per month.

For employees hired after 6/30/2018: The City’s maximum monthly medical contribution for
each eligible retiree shall be equal to the minimum employer contribution required for active
employees pursuant to the Public Employees Medical and Hospital Care Act (PEMHCA). In
addition to the PEMHCA minimum, employees will receive the following contributions to their
Retiree Health Savings account:

e From zero (0) to five (5) years of service, employees shall receive twenty-five ($25)
per month in to be deposited to the employee’s RHS account

e After completion of five (5) years of continuous service with the City, employees shall
receive one hundred dollars ($100.00) per month to be deposited into their RHS
account.

e After completion of ten (10) years of continuous service with the City, employees
shall receive one hundred and fifty dollars (5150.00) per month to be deposited into
their RHS account.

e After completion of twenty (20) years of continuous service with the City, employees
shall receive two hundred dollars (5200.00) per month to be deposited into their RHS
account.

e Sworn employees may have prior years of qualifying service included in their City
years of service if they previously worked in a sworn capacity with a POST participating
agency. Prior years of service must be verified by submitting a copy of POST Profile. Additional
documentation may be requested if necessary.

Employees who terminate City service for reasons other than retirement or layoff prior to ten
(10) years of continuous service with the City will forfeit any City contribution.
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Non-PERSable Retention Pay:

Effective the payroll period after ratification and approval by the City Council, employees will
receive a one-time, non-PERSable lump sum signing bonus of three percent (3%) of annual

base pay.

Effective pay period inclusive of July 1, 2023, employees will receive a one-time, non-PERSable
lump sum retention payment of three percent (3%) of annual base pay.Effective-thepayrol

Off-Duty Court Time:

Paid at 1-1/2 regular rate of pay for a minimum of 4 hours. Applies to hours that are non-
contiguous to the employee's regular duty hours.

Officer In Charge:

Additional 5% of their hourly rate of pay for all regular hours worked.

On-Call/Stand-by:

$4.00 per hour. If called out, paid at 1-1/2 regular rate of pay for a minimum of 2 hours of
work.

Overtime Meal Allowance:

An additional 30 minute meal allowance will be provided if overtime exceeds 2 hours

Overtime:

1-1/2 times regular rate of pay (either 8, 9 or 10 hour days). Overtime to be taken in cash or
CTO. All accrued CTO to be paid off at termination at regular rate of pay. CTO not to accrue
in excess of 140 hours.

An employee may only use or cash out compensatory time off during the calendar year in
which it is earned. All accrued and unused compensatory time off balances will be cashed
out on the last pay date of each calendar year so that the employee’s compensatory time off
account is reduced to a zero balance. No unused compensatory time off hours may be carried
over to a subsequent calendar year. No compensatory time off can be elected for overtime
worked during the last pay period of the calendar year.

Probationary Period:

Entry Level: Eighteen months at discretion of the Chief of Police.

Laterals: Twelve months at discretion of the Chief of Police.

Retiree Health Savings:

The City shall contribute $15 per pay period on behalf of each employee hired before
7/1/2018 to the VantageCare Retiree Health Savings plan. The Association may set or adjust
the employee contribution amount annually by November 15,
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Retirement:

For employees hired on or after January 1, 2013, who have never been a CalPERS member,
have not been a CalPERS member in the past 180 days, and who are not eligible for reciprocity
with another California public retirement system as defined by the Public Employees’ Pension
Reform Act (PEPRA), and are not a rehire who is formerly a classic member, the retirement
formula will be 2.7% @ 57 in accordance with the Public Employees’ Pension Reform Act of
2013 (PEPRA). Employee pays entire employee contribution as determined by CalPERS on a
pre-tax basis. This tier includes 3 year final compensation.

For employees hired between October 8, 2011, and December 31, 2012, or classic members
as defined by CalPERS, the retirement formula will be 3% @ 55; employee pays entire 9% of
employee’s contribution on a pre-tax basis. This tier includes 3 year final compensation.
These employees also pay 4.325% to cost share for the 3% @ 55 formula on a pre-tax basis.

For employees hired before October 8, 2011, the retirement formula will be 3% @ 50;
employee pays entire 9% of employee’s contribution on a pre-tax basis. This tier includes 1
year final compensation. These employees also pay 4.325% to share in the cost of the 3% @
50 formula on a pre-tax basis.

All tiers include 1959 Survivor's Benefit — 4t |evel; City pays $2.00 per month for benefit;
enhanced Non-Job Related Disability options; and unused sick leave credit.

New employees covered by a public retirement system with reciprocity (i.e., 37 Act), will be
placed in the 3% @ 55 plan, in accordance with PEPRA.

Safety Equipment:

Department issued.
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Salary Increases:

Effective the first payroll period after ratification and approval by the City Council, employees
shall receive a general salary increase of three percent (3.0%).

Effective the first pay period after ratification and approval by the City Council, the following
classifications shall receive an equity adjustment as follows:

Police Officer 2.00%
Police Sergeant  2.00%

Retroactivity of 2022 GSI and Equity Adjustments: Effective the first pay period after
ratification and approval by the City Council, employees will receive a one-time, non-PERSable
lump sum, payment retroactive to January 1, 2022 which equates to three percent (3%) of

annual base pay.

Effective pay period inclusive of January 1, 2023, employees shall receive a general salary
increase of three percent (3.0%).

Effective pay period inclusive of January 1, 2023, the following classifications shall receive an
equity adjustment as follows:

Police Officer 1%

Police Liaison Officer:

Additional 5% of their hourly rate of pay for all regular hours worked.

Sick Leave:

12 days per year. Unlimited accumulation. Up to 50% payoff of hours at separation rate of
pay at retirement, layoff or death and remaining hours reported to CalPERS as additional
service credit — OR — 100% of hours to be reported to CalPERS as additional service credit.

Standard Work Schedule:

For all full-time employees, the standard work day shall be from eight (8) to twelve and one-
half (12-1/2) hours of work performed, not including any unpaid non-work time, as
determined by the Chief of Police.

Unfunded Liability:

All employees contribute $10 per month to be used to reduce the unfunded liability for retiree
medical.

Uniform Allowance:

When hired, an employee shall be directed to the appropriate vendor(s) where they will
obtain the required uniforms and/or equipment, which will be paid for by the City directly to
the vendor(s).
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Vacation: 1-5yrs =10days; 6-10 yrs = 15 days; 11-19 yrs = 20 days; 20+ yrs - 25 days. Effective 7/1/2014,
maximum accumulation to 19 years of service = 240 hours per year; maximum accumulation
20+ years of service = 300 hours per year. Total payoff at separation.

Sworn employees may have prior years of qualifying service included in their City years of
service if they previously worked in a sworn capacity with a POST participating agency. Prior
years of service must be verified by submitting a copy of POST Profile. Additional
documentation may be requested if necessary.

Annually through December 31, 2023, eligible employees will have the opportunity to sell
back unused accrued vacation hours. To be eligible for the vacation sell back program, the
employee must use a minimum of 40 hours of accrued leave time (not including sick leave or
paid holidays) in the calendar year and submit a request form by December of that calendar
year, which will be paid in January of the following year. Eligible employees may sell back up
to 80 hours of accrued vacation time in the second pay period of January each calendar year.
The decision by an employee to cash out vacation hours is irrevocable. The hours shall be
converted to a dollar amount based on the employee’s regular rate of pay at the time of buy
back.

Employees in this group should refer to the City Personnel Rules or Memorandum of Understanding for further information on
Employer/Employee relations, personnel practices, and terms and conditions of employment.
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Police Records Technician I/Il/Senior, Community Services Officer I/11/Senior,
Code Enforcement Officer I/11/Senior, Crime Scene Investigator I/11/11l,
Property & Evidence Technician I/Il, Youth Counselor, Crime Analyst I/Il/Senior, Police Services Coordinator
TERM OF AGREEMENT: 01/01/2022-12/31/2023

Agency Shop: Yes.
Alternate Work Schedule: Alternate work schedule of 4-10 or 9-80 as approved by the Chief.
Association Time Bank: All employees contribute % hour of vacation time during the first full payperiod that begins in

January of each year to an Association Time Bank.

Auto Allowance: None

Bereavement Leave: 2-4 days depending upon relationship of employee to deceased. Additional 2 days
discretionary. See Personnel Rules.

Bilingual Pay: Employees possessing and utilizing bilingual skills on duty shall receive an additional 5% of
their hourly rate of pay. The number of individuals to receive this pay, the languages eligible,
and the qualification requirements will be determined by the City.

Call Back: Paid minimum of 2 hours at 1-1/2 regular rate of pay.

Career Enchancement: The City will reimburse up to one thousand dollars (51000) per fiscal year to all eligible
employees (pro-rated for new hires) for materials and fees for career enhancement activities
including, but not limited to, job-related classes; classes taken at an accredited college or
university in pursuit of a degree; and job-related equipment. Items qualifying for
reimbursement include reference books and manuals related to the employee's line of work
or approved classes; AV media related to career development; and computer hardware and
software and/or other accessories/equipment which can aid the employee in the performance
of their job duties and/or advance skills that would enhance job performance, including
keyboards, monitors, computer mouse(s)/pointing devices, headsets/earphones, webcams,
and printers/printer ink.

Deferred Compensation: Voluntary

Educational Incentive Program: | 2.5% for Associate’s Degree OR 4% for a Bachelor’s Degree; and 2.5% for a Master’s Degree.
Maximum educational incentive is 6.5%.

Fitness Center: All civilian employees may workout at the department or the City’s recreation facility at no
cost.
Holidays: All members earn 96 hours of holiday time per calendar year (10 listed holidays plus 2 floating

holidays) to be used as time off. The holiday time can be taken at any time after it is earned
(the pay period in which the holiday occurs or July 1 for floating holidays). Upon separation,
employees are only entitled to payout for any unused floating holiday time. There is no payout
for unused holiday time accrued from the 10 listed holidays in Section 16.1.1. (no cash out).

Longevity: Completion of 10%" year of service = 2.5%; Completion of 15" year of service = additional 2.5%
for total of 5%.

Long-Term Disability: Voluntary
Management Leave: None
Meal Allowance: An additional 30-minute meal allowance will be provided if overtime exceeds 2 hours.
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Medical and Dental After
Retirement:

For employees and retirees hired before 7/1/2018: The premiums will be paid, indexed to the
CalPERS PORAC rate depending on coverage tier selected, not to exceed the level paid to active
employees of associated coverage tier.

10-14 years of service = $50 + 25% of premiums
15-19 years of service = $75 + 30% of premiums
20 or more years of service = $100 + 50% of premiums

Benefit never to exceed 75% of total premium or seven hundred fifty dollars ($750), whichever
is less.

For employees hired after 6/30/2018: The City’s maximum monthly medical contribution for
each eligible retiree shall be equal to the minimum employer contribution required for active
employees pursuant to the Public Employees Medical and Hospital Care Act (PEMHCA). In
addition to the PEMHCA minimum, employees will receive the following contributions to their
Retiree Health Savings account:

e From zero (0) to five (5) years of service, employees shall receive twenty-five ($25)
per month in to be deposited to the employee’s RHS account

e After completion of five (5) years of continuous service with the City, employees shall
receive one hundred dollars (5100.00) per month to be deposited into their RHS
account.

e After completion of ten (10) years of continuous service with the City, employees shall
receive one hundred and fifty dollars ($150.00) per month to be deposited into their
RHS account.

e After completion of twenty (20) years of continuous service with the City, employees
shall receive two hundred dollars (5200.00) per month to be deposited into their RHS
account.

Employees who terminate City service for reasons other than retirement or layoff prior to ten
(10) years of continuous service with the City will forfeit any City contribution.
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Medical, Dental, Life and Vision
Insurance:

All POA employees receive a set dollar amount to purchase beneftis (cafeteria plan). Health
plans are offered through the CalPERS medical program (PEHMCA) using the unequal,
minimum contribution methodology. Dental plan is through Delta Dental. Vision plan is
through Vision Service Plan (VSP). The life insurance is a $16,000 term life insurance with
$1,000 coverage for a spouse and children aged 6 months to 23 years, and $100 coverage for
children aged 14 days to 6 months.

The employer contribution toward a cafeteria plan amounts for employees to apply toward
health benefits (medical, dental and vision) shall be as follows:

e  Employee only: City will pay up to actual premium amount of medical, dental, and
vision for employee only, not to exceed one hundred percent (100%) of the PORAC
plan for employee only and the cost of employee only dental and vision per month.

e Employee plus one: City will pay up to actual premium amount of medical, dental, and
vision for employee plus one, not to exceed eighty-five percent (85%) of the PORAC
plan for employee plus one and eighty-five percent (85%) of the cost of employee plus
one dental and vision per month.

e Employee plus two or more: City will pay up to actual premium amount of medical,
dental, and vision for employee plus two or more, not to exceed eighty-five percent
(85%) of the PORAC plan for employee plus two or more and eighty-five percent (85%)
of the employee plus two or more dental and vision plans per month.

In no event shall the contribution exceed 100% of the selected plan premium cost including
dental and vision.

Medical, Dental and Vision
Insurance Share the Savings
(Opt Out):

Employees hired before 7/1/18: Employees who choose not to participate in any of the City’s
medical plans (opt out) and show proof of health care coverage shall receive four hundred
seventy five dollars ($475) per month. The Share the Savings dollars may be diverted to a
deferred compensation plan or supplemental salary according to the procedures governing
cafeteria plans as established by law. In addition, the City will pay 100% of the premiums for
dental, vision and life insurance up to the family rate depending on coverage selected.

Employees hired after 6/30/18: Employees who choose not to participate in any of the City’s
medical plans (opt out) and show proof of health care coverage shall receive four hundred,
seventy five (5475). The Share the Savings dollars may be diverted to a deferred compensation
plan or supplemental salary according to the procedures governing cafeteria plans as
established by law. In addition, the City will pay 100% of the premiums for dental and vision
up to the employee only rate. Employees can purchase up to the family rate with the opt out
funds.

Non-PERSable Retention Pay:

Effective the payroll period after ratification and approval by the City Council, employees will
receive a one-time, non-PERSable lump sum signing bonus of three percent (3%) of annual
base pay.

Effective pay period inclusive of July 1, 2023, employees will receive a one-time, non-PERSable
lump sum retention payment of three percent (3%) of annual base pay.

Off-Duty Court Time:

Paid at 1-1/2 regular rate of pay for a minimum of 4 hours. Applies to hours that are non-
contiguous to the employee's regular duty hours.

On-Call/Stand-by:

$4.00 per hour. If called out, paid at 1-1/2 regular rate of pay for a minimum of 2 hours of
work.
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Overtime:

1-1/2 times regular rate of pay (either 8, 9 or 10 hour days). Overtime to be taken in cash or
CTO. CTO not to accrue in excess of 80 hours. All accrued CTO to be paid off at termination.

An employee may only use or cash out compensatory time off during the calendar year in
which it is earned. All accrued and unused compensatory time off balances will be cashed out
on the last pay date of each calendar year so that the employee’s compensatory time off
account is reduced to a zero balance. No unused compensatory time off hours may be carried
over to a subsequent calendar year. No compensatory time off can be elected for overtime
worked during the last pay period of the calendar year.

Probationary Period:

12 montbhs.

Records Trainer Differential:

A Records Trainer, while actually training a new Police Records Technician for the Department
will be compensated an additional 5% of their hourly rate of pay for every training day. Record
Trainers are expected to perform their training duties during their normal tour of duty and will
not receive overtime for training duties unless specifically authorized by the Chief of Police or
their designee. A Records Trainer called upon to act in the capacity of a supervisor will be
compensated an additional 5% of their hourly rate of pay after working one (1) regular work
shift (eight (8), nine (9) or ten (10) consecutive hours) in the supervisory capacity. During these
periods, the Records Trainer will have the same authority and responsibility as the supervisor
they replace. The Records Trainer training compensation will not be compounded with the
supervisory compensation.

Code Enforcement Officer
Trainer Differential:

A Code Enforcement Officer Trainer, while actually training a new Code Enforcement Officer
for the Department will be compensated an additional 5% of their hourly rate of pay for every
training day. Code Enforcement Officer Trainers are expected to perform their training duties
during their normal tour of duty and will not receive overtime for training duties unless
specifically authorized by the Director of Community Development or their designee.

Retiree Health Savings:

The City shall contribute $15 per pay period on behalf of each employee hired before 7/1/2018
to the VantageCare Retiree Health Savings plan. The Association may set or adjust the
employee contribution amount annually by November 15,

Retirement:

For employees hired on or after January 1, 2013, who have never been a CalPERS member,
have not been a CalPERS member in the past 180 days, and who are not eligible for reciprocity
with another California public retirement system as defined by the Public Employees’ Pension
Reform Act (PEPRA), and are not a rehire who is formerly a classic member, the retirement
formula will be 2% @ 62 in accordance with the Public Employees’ Pension Reform Act of 2013
(PEPRA) and includes highest thirty-six months for final compensation determination and
Unused Sick Leave Credit. Employee pays entire contribution as determined by CalPERS on a
pre-tax basis.

For employees hired between February 11, 2012, and December 31, 2012, or classic members
as defined by CalPERS, the retirement formula shall be the 2% @ 60 formula, highest thirty-six
months for final compensation determination, 3rd level of the 1959 Survivor Benefit, Military
Service Credit as Public Service, and Unused Sick Leave Credit. Employee pays entire 7%
employee contribution on a pre-tax basis.

For employees hired before February 11, 2012, the retirement formula shall be the 2.5% @ 55
plan, includes highest thirty-six months for final compensation determination, 1959 Survivor's
Benefit (3rd Level) and Unused Sick Leave Credit. Employee pays entire 8% employee
contribution on a pre-tax basis.

New employees covered by a public retirement system with reciprocity (i.e., 37 Act), will be
placed in the 2% @ 60 plan, in accordance with PEPRA..

Safety Equipment:

Department issue
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Salary Increases:

Effective the first payroll period after ratification and approval by the City Council, employees
shall receive a general salary increase of three percent (3.0%).

Effective the first pay period after ratification and approval by the City Council, the following
classifications shall receive an equity adjustment as follows:

Community Services Officer | 4.27%
Community Services Officer Il 6.00%
Crime Analyst Il 8.40%
Crime Scene Investigator | 2.00%
Crime Scene Investigator Il 2.00%
Crime Scene Investigator lll 2.00%
Police Records Technician I 3.47%
Police Services Coordinator 7.71%

Retroactivity of 2022 GSI and Equity Adjustments: Effective the first pay period after
ratification and approval by the City Council, employees will receive a one-time, non-PERSable
lump sum, payment retroactive to January 1, 2022 which equates to three percent (3%) of
annual base pay.

Effective pay period inclusive of January 1, 2023, employees shall receive a general salary
increase of three percent (3.0%).

Shift Differential:

Paid additional 5% of hourly rate of pay if %2 of work period is before regular shift starts or after
regular shift ends.

Sick Leave:

12 days per year. Unlimited accumulation. Up to 50% payoff of hours at separation rate of
pay at retirement, layoff or death and remaining hours reported to CalPERS as additional
service credit — OR — 100% of hours to be reported to CalPERS as additional service credit.

Unfunded Liability:

Employee contributes $10 per month to be used to reduce the unfunded liability for retiree
medical.

Uniform Allowance:

When hired, an employee shall be directed to the appropriate vendor(s) where they will obtain
the required uniforms and/or equipment, which will be paid for by the City directly to the
vendor(s).

Vacation:

1-5 yrs = 10 days; 6-10 yrs = 15 days; 11-19 yrs = 20 days; 20+ yrs - 25 days. Effective 7/1/2014,
maximum accumulation to 19 years of service = 240 hours per year; maximum accumulation
20+ years of service = 300 hours per year. Total payoff at separation.

Annually through December 31, 2023, eligible employees will have the opportunity to sell back
unused accrued vacation hours. To be eligible for the vacation sell back program, the employee
must use a minimum of 40 hours of accrued leave time (not including sick leave or paid
holidays) in the calendar year and submit a request form by December of that calendar year,
which will be paid in January of the following year. Eligible employees may sell back up to 80
hours of accrued vacation time in the second pay period of January each calendar year. The
decision by an employee to cash out vacation hours is irrevocable. The hours shall be converted
to a dollar amount based on the employee’s regular rate of pay at the time of buy back.

Employees in this group should refer to the City Personnel Rules or Memorandum of Understanding for further information on
Employer/Employee relations, personnel practices, and terms and conditions of employment.
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Police Officers & Police Sergeants
TERM OF AGREEMENT: 1/1/2022-12/31/2023

Agency Shop: Yes

Association Time Bank: All employees contribute % hour of vacation time during the first full pay period that begins
in January of each year to an Association Time Bank.

Auto Allowance: None

Bereavement Leave: 2-4 days depending upon relationship of employee to deceased. Additional 2 days
discretionary. See Personnel Rules.

Bilingual Pay: Employees possessing and utilizing bilingual skills on duty shall receive an additional 5% of
their hourly rate of pay. The number of individuals to receive this pay, the languages eligible,
and the qualification requirements will be determined by the City.

Call Back: Paid minimum of 2 hours at 1-1/2 regular rate of pay.

Career Enchancement: The City will reimburse up to one thousand dollars ($1000) per fiscal year to all eligible
employees (pro-rated for new hires) for materials and fees for career enhancement activities
including, but not limited to, job-related classes; classes taken at an accredited college or
university in pursuit of a degree; and job-related equipment. Items qualifying for
reimbursement include reference books and manuals related to the employee's line of work
or approved classes; AV media related to career development; and computer hardware and
software and/or other accessories/equipment which can aid the employee in the
performance of their job duties and/or advance skills that would enhance job performance,
including keyboards, monitors, computer mouse(s)/pointing devices, headsets/earphones,
webcams, and printers/printer ink.

Deferred Compensation: Voluntary.

Educational Incentive Program Upon verification, employees shall receive four percent (4%) of their hourly rate of pay for a
& POST Certificates: Bachelor’s degree.

Upon verification, employees shall receive an additional two and one-half percent (2.5%) of
their hourly rate of pay for a Master’s degree.

Maximum incentive under Educational Incentive Program is six and one-half percent (6.5%).

Upon verification, employees shall receive two percent (2%) of their hourly rate of pay for
an Intermediate POST certificate.

Upon verification, employees shall receive an additional two and one-half percent (2.5%) of
their hourly rate of pay for an Advanced POST certificate.

Maximum incentive under POST Certificate Incentives is four-point five percent (4.5%).

The incentives Education Incentive Program and POST Certificate Incentives shall be
cumulative and not compounded. The maximum incentive under these sections shall be
eleven percent (11%).

Fitness Incentive: $27.50 per pay period for personnel who meet specified criteria.

FTO Pay: Additional 5% of their hourly rate of pay for all regular hours worked.
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Holidays:

All members will earn ninety-six (96) hours of holiday time per calendar year (the 10 listed
holidays in Section 16.1.1 plus 2 floating holidays) to be used as time off. Holiday time can be
taken at any time after it is earned (the pay period in which the holiday occurs or July 1 for
floating holidays). Upon separation, employees are only entitled to payout for any unused
floating holiday time. There is no payout for unused holiday time accrued from the 10 listed
holidays in Section 16.1.1. (no cash out).

K-9 Pay:

Paid at one-and one-half Officer’s regular rate of pay for 30 minutes per day, 7 days per week.
City will also reimburse for purchase of dog food, grooming supplies and veterinary expenses
for service related injury or illness including routine examinations and vaccinations.

Longevity:

Completion of 10'" year of service = 2.5%;
Completion of 12t year of service = additional 2.5%;
Completion of 15" year of service = additional 5.0%
Total of 10.0%.

Sworn employees may have prior years of qualifying service included in their City years of
service if they previously worked in a sworn capacity with a POST participating agency. Prior
years of service must be verified by submitting a copy of POST Profile. Additional
documentation may be requested if necessary.

Management Leave:

None

Medical, Dental and Vision
Insurance:

All POA employees receive a set dollar amount to purchase benefits (cafeteria plan). Health
plans are offered through the CalPERS medical program (PEHMCA) using the unequal,
minimum contribution methodology. Dental plan is through Delta Dental PPO. Vision plan is
through Vision Service Plan (VSP).

The employer contribution toward a cafeteria plan amounts for employees to apply toward
health benefits (medical, dental and vision) shall be as follows:

e  Employee only: City will pay up to actual premium amount of medical, dental, and
vision for employee only, not to exceed one hundred percent (100%) of the PORAC
plan for employee only and the cost of employee only dental and vision per month.

e Employee plus one: City will pay up to actual premium amount of medical, dental,
and vision for employee plus one, not to exceed eighty-five percent (85%) of the
PORAC plan for employee plus one and eighty-five percent (85%) of the cost of
employee plus one dental and vision per month.

e Employee plus two or more: City will pay up to actual premium amount of medical,
dental, and vision for employee plus two or more, not to exceed eighty-five percent
(85%) of the PORAC plan for employee plus two or more and eighty-five percent
(85%) of the employee plus two or more dental and vision plans per month.

In no event shall the contribution exceed 100% of the selected plan premium cost including
dental and vision.
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Medical, Dental and Vision
Insurance Share the Savings
(Opt Out):

Employees hired before 7/1/18: Employees who choose not to participate in any of the City’s

medical plans (opt out) and show proof of health care coverage shall receive four hundred,
seventy five dollars (5475). The Share the Savings dollars may be diverted to a deferred
compensation plan or supplemental salary according to the procedures governing cafeteria
plans as established by law. In addition, the City will pay 100% of the premiums for dental
and vision up to the family rate depending on coverage selected.

Employees hired after 6/30/18: Employees who choose not to participate in any of the City’s
medical plans (opt out) and show proof of health care coverage shall receive four hundred,
seventy five dollars (5475). The Share the Savings dollars may be diverted to a deferred
compensation plan or supplemental salary according to the procedures governing cafeteria
plans as established by law. In addition, the City will pay 100% of the premiums for dental
and vision up to the employee only rate. Employees can purchase up to the family rate with
the opt out funds.
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Medical, Dental, and Vision
After Retirement:

For employees and retirees hired before 1/1/2002: The City supplements the unequal,
minimum contribution amount up to 100% of medical premiums indexed to the PORAC rate
depending on coverage tier selected, not to exceed the level paid to active employees of
associated coverage tier. Dental and vision premiums to be paid by the retiree.

For employees hired between 12/31/2001 and 06/30/2018: The City supplements the
unequal, minimum contribution amount so that the total amount available to the retiree for
medical premiums for retirees is as follows:

10-14 years of service = 50% of premiums
15-19 years of service = 75% of premiums
20 or more years of service = 90% of premiums.

These premiums will be paid, indexed to the CalPERS PORAC rate depending on coverage tier
selected, not to exceed the level paid to active employees of associated coverage tier. For
employees hired after 6/30/2014, the amount is capped at one thousand, two hundred
dollars ($1,200) per month.

For employees hired after 6/30/2018: The City’s maximum monthly medical contribution for
each eligible retiree shall be equal to the minimum employer contribution required for active
employees pursuant to the Public Employees Medical and Hospital Care Act (PEMHCA). In
addition to the PEMHCA minimum, employees will receive the following contributions to their
Retiree Health Savings account:

e From zero (0) to five (5) years of service, employees shall receive twenty-five (525)
per month in to be deposited to the employee’s RHS account

o After completion of five (5) years of continuous service with the City, employees shall
receive one hundred dollars ($100.00) per month to be deposited into their RHS
account.

e After completion of ten (10) years of continuous service with the City, employees
shall receive one hundred and fifty dollars ($150.00) per month to be deposited into
their RHS account.

e After completion of twenty (20) years of continuous service with the City, employees
shall receive two hundred dollars ($200.00) per month to be deposited into their RHS
account.

Sworn employees may have prior years of qualifying service included in their City years of
service if they previously worked in a sworn capacity with a POST participating agency. Prior
years of service must be verified by submitting a copy of POST Profile. Additional
documentation may be requested if necessary.

Employees who terminate City service for reasons other than retirement or layoff prior to ten
(10) years of continuous service with the City will forfeit any City contribution.

Non-PERSable Retention Pay:

Effective the payroll period after ratification and approval by the City Council, employees will
receive a one-time, non-PERSable lump sum signing bonus of three percent (3%) of annual
base pay.

Effective pay period inclusive of July 1, 2023, employees will receive a one-time, non-PERSable
lump sum retention payment of three percent (3%) of annual base pay.

Off-Duty Court Time:

Paid at 1-1/2 regular rate of pay for a minimum of 4 hours. Applies to hours that are non-
contiguous to the employee's regular duty hours.

Officer In Charge:

Additional 5% of their hourly rate of pay for all regular hours worked.

On-Call/Stand-by:

$4.00 per hour. If called out, paid at 1-1/2 regular rate of pay for a minimum of 2 hours of
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Overtime Meal Allowance:

An additional 30 minute meal allowance will be provided if overtime exceeds 2 hours

Overtime:

1-1/2 times regular rate of pay (either 8, 9 or 10 hour days). Overtime to be taken in cash or
CTO. All accrued CTO to be paid off at termination at regular rate of pay. CTO not to accrue
in excess of 140 hours.

An employee may only use or cash out compensatory time off during the calendar year in
which it is earned. All accrued and unused compensatory time off balances will be cashed
out on the last pay date of each calendar year so that the employee’s compensatory time off
account is reduced to a zero balance. No unused compensatory time off hours may be carried
over to a subsequent calendar year. No compensatory time off can be elected for overtime
worked during the last pay period of the calendar year.

Probationary Period:

Entry Level: Eighteen months at discretion of the Chief of Police.

Laterals: Twelve months at discretion of the Chief of Police.

Retiree Health Savings:

The City shall contribute $15 per pay period on behalf of each employee hired before
7/1/2018 to the VantageCare Retiree Health Savings plan. The Association may set or adjust
the employee contribution amount annually by November 15,

Retirement:

For employees hired on or after January 1, 2013, who have never been a CalPERS member,
have not been a CalPERS member in the past 180 days, and who are not eligible for reciprocity
with another California public retirement system as defined by the Public Employees’ Pension
Reform Act (PEPRA), and are not a rehire who is formerly a classic member, the retirement
formula will be 2.7% @ 57 in accordance with the Public Employees’ Pension Reform Act of
2013 (PEPRA). Employee pays entire employee contribution as determined by CalPERS on a
pre-tax basis. This tier includes 3 year final compensation.

For employees hired between October 8, 2011, and December 31, 2012, or classic members
as defined by CalPERS, the retirement formula will be 3% @ 55; employee pays entire 9% of
employee’s contribution on a pre-tax basis. This tier includes 3 year final compensation.
These employees also pay 4.325% to cost share for the 3% @ 55 formula on a pre-tax basis.

For employees hired before October 8, 2011, the retirement formula will be 3% @ 50;
employee pays entire 9% of employee’s contribution on a pre-tax basis. This tier includes 1
year final compensation. These employees also pay 4.325% to share in the cost of the 3% @
50 formula on a pre-tax basis.

All tiers include 1959 Survivor's Benefit — 4t |evel; City pays $2.00 per month for benefit;
enhanced Non-Job Related Disability options; and unused sick leave credit.

New employees covered by a public retirement system with reciprocity (i.e., 37 Act), will be
placed in the 3% @ 55 plan, in accordance with PEPRA.

Safety Equipment:

Department issued.
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Salary Increases:

Effective the first payroll period after ratification and approval by the City Council, employees
shall receive a general salary increase of three percent (3.0%).

Effective the first pay period after ratification and approval by the City Council, the following
classifications shall receive an equity adjustment as follows:

Police Officer 2.00%
Police Sergeant 2.00%

Retroactivity of 2022 GSI and Equity Adjustments: Effective the first pay period after
ratification and approval by the City Council, employees will receive a one-time, non-PERSable
lump sum, payment retroactive to January 1, 2022 which equates to three percent (3%) of
annual base pay.

Effective pay period inclusive of January 1, 2023, employees shall receive a general salary
increase of three percent (3.0%).

Effective pay period inclusive of January 1, 2023, the following classifications shall receive an
equity adjustment as follows:

Police Officer 1%

Police Sergeant 1%

Police Liaison Officer:

Additional 5% of their hourly rate of pay for all regular hours worked.

Sick Leave:

12 days per year. Unlimited accumulation. Up to 50% payoff of hours at separation rate of
pay at retirement, layoff or death and remaining hours reported to CalPERS as additional
service credit — OR — 100% of hours to be reported to CalPERS as additional service credit.

Standard Work Schedule:

For all full-time employees, the standard work day shall be from eight (8) to twelve and one-
half (12-1/2) hours of work performed, not including any unpaid non-work time, as
determined by the Chief of Police.

Unfunded Liability:

All employees contribute $10 per month to be used to reduce the unfunded liability for retiree
medical.

Uniform Allowance:

When hired, an employee shall be directed to the appropriate vendor(s) where they will
obtain the required uniforms and/or equipment, which will be paid for by the City directly to
the vendor(s).
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Vacation: 1-5yrs =10 days; 6-10 yrs = 15 days; 11-19 yrs = 20 days; 20+ yrs - 25 days. Effective 7/1/2014,
maximum accumulation to 19 years of service = 240 hours per year; maximum accumulation
20+ years of service = 300 hours per year. Total payoff at separation.

Sworn employees may have prior years of qualifying service included in their City years of
service if they previously worked in a sworn capacity with a POST participating agency. Prior
years of service must be verified by submitting a copy of POST Profile. Additional
documentation may be requested if necessary.

Annually through December 31, 2023, eligible employees will have the opportunity to sell
back unused accrued vacation hours. To be eligible for the vacation sell back program, the
employee must use a minimum of 40 hours of accrued leave time (not including sick leave or
paid holidays) in the calendar year and submit a request form by December of that calendar
year, which will be paid in January of the following year. Eligible employees may sell back up
to 80 hours of accrued vacation time in the second pay period of January each calendar year.
The decision by an employee to cash out vacation hours is irrevocable. The hours shall be
converted to a dollar amount based on the employee’s regular rate of pay at the time of buy
back.

Employees in this group should refer to the City Personnel Rules or Memorandum of Understanding for further information on
Employer/Employee relations, personnel practices, and terms and conditions of employment.
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Police Officer's Association City of West Sacramento Attachment 5
. . Approved: 6/15/2022
2022/2023 Classification Plan

FOR EMPLOYEES HIRED AFTER 06/30/2018 & PROMOTED AFTER 7/1/2022

POSITION TITLE SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY

A | B | ¢ | b | e | F | 6 | H | 1 MINIMUM |MAXIMUM
Code Enforcement Officer | 1/1/23 $4,408 $4,518 $4,631 $4,747 $4,866 $4,988 $5,113 $5,241 $5,372 $52,896 $64,464
Code Enforcement Officer Il 1/1/23 $4,873 $4,995 $5,120 $5,248 $5,379 $5,513 $5,651 $5,792 $5,937 $58,476 $71,244
Code Enforcement Officer, Senior 1/1/23 $5,383 $5,518 $5,656 $5,797 $5,942 $6,091 $6,243 $6,399 $6,559 $64,596 $78,708
Community Services Officer | 1/1/23 $3,763 $3,857 $3,953 $4,052 $4,153 $4,257 $4,363 $4,472 $4,584 $45,156 $55,008
Community Services Officer Il 1/1/23 $4,216 $4,321 $4,429 $4,540 $4,653 $4,769 $4,888 $5,010 $5,135 $50,592 $61,620
Community Services Officer, Senior 1/1/23 $4,720 $4,838 $4,959 $5,083 $5,210 $5,340 $5,473 $5,610 $5,750 $56,640 $69,000
Crime Analyst | 1/1/23 $5,448 $5,584 $5,724 $5,867 $6,014 $6,164 $6,318 $6,476 $6,638 $65,376 $79,656
Crime Analyst Il 1/1/23 $6,190 $6,345 $6,504 $6,667 $6,834 $7,005 $7,180 $7,359 $7,543 $74,280 $90,516
Crime Analyst, Senior 1/1/23 $6,921 $7,094 $7,271 $7,453 $7,639 $7,830 $8,026 $8,227 $8,433 $83,052 $101,196
Crime Scene Investigator | 1/1/23 $4,526 $4,639 $4,755 $4,874 $4,996 $5,121 $5,249 $5,380 $5,515 $54,312 $66,180
Crime Scene Investigator Il 1/1/23 $5,033 $5,159 $5,288 $5,420 $5,555 $5,694 $5,836 $5,982 $6,132 $60,396 $73,584
Crime Scene Investigator Il 1/1/23 $5,501 $5,639 $5,780 $5,925 $6,073 $6,225 $6,381 $6,541 $6,705 $66,012 $80,460
Police Officer 1/1/23 $6,940 $7,113 $7,291 $7,473 $7,660 $7,852 $8,048 $8,249 $8,455 $83,280  $101,460
Police Records Technician | 1/1/23 $3,607 $3,697 $3,789 $3,884 $3,981 $4,081 $4,183 $4,288 $4,395 $43,284 $52,740
Police Records Technician Il 1/1/23 $3,977 $4,076 $4,178 $4,282 $4,389 $4,499 $4,611 $4,726 $4,844 $47,724 $58,128
Police Records Technician, Senior 1/1/23 $4,373 $4,482 $4,594 $4,709 $4,827 $4,948 $5,072 $5,199 $5,329 $52,476 $63,948
Police Sergeant 1/1/23 $8,509 $8,722 $8,940 $9,163 $9,392 $9,627 $9,868 $10,115 $10,368 $102,108 $124,416
Police Services Coordinator 1/1/23 $4,721 $4,839 $4,960 $5,084 $5,211 $5,341 $5,475 $5,612 $5,752 $56,652 $69,024
Property & Evidence Technician | 1/1/23 $4,054 $4,155 $4,259 $4,365 $4,474 $4,586 $4,701 $4,819 $4,939 $48,648 $59,268
Property & Evidence Technician Il 1/1/23 $4,460 $4,571 $4,685 $4,802 $4,922 $5,045 $5,171 $5,300 $5,433 $53,520 $65,196
Youth Counselor 1/1/23 $5,584 $5,724 $5,867 $6,014 $6,164 $6,318 $6,476 $6,638 $6,804 $67,008 $81,648

FOR EMPLOYEES HIRED BEFORE 07/01/2018

POSITION TITLE | SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY

A [ B [ C [ D [ E MINIMUM |[MAXIMUM
Code Enforcement Officer | 1/1/23 $4,419 $4,640 $4,872 $5,116 $5,372 $53,028 $64,464
Code Enforcement Officer Il 1/1/23 $4,885 $5,129 $5,385 $5,654 $5,937 $58,620 $71,244
Code Enforcement Officer, Senior 1/1/23 $5,397 $5,667 $5,950 $6,247 $6,559 $64,764 $78,708
Community Services Officer | 1/1/23 $3,771 $3,960 $4,158 $4,366 $4,584 $45,252 $55,008
Community Services Officer Il 1/1/23 $4,224 $4,435 $4,657 $4,890 $5,135 $50,688 $61,620
Community Services Officer, Senior 1/1/23 $4,730 $4,967 $5,215 $5,476 $5,750 $56,760 $69,000
Crime Analyst | 1/1/23 $5,461 $5,734 $6,021 $6,322 $6,638 $65,532 $79,656
Crime Analyst Il 1/1/23 $6,206 $6,516 $6,842 $7,184 $7,543 $74,472 $90,516
Crime Analyst, Senior 1/1/23 $6,938 $7,285 $7,649 $8,031 $8,433 $83,256  $101,196
Crime Scene Investigator | 1/1/23 $4,537 $4,764 $5,002 $5,252 $5,515 $54,444 $66,180
Crime Scene Investigator Il 1/1/23 $5,045 $5,297 $5,562 $5,840 $6,132 $60,540 $73,584
Crime Scene Investigator Il 1/1/23 $5,516 $5,792 $6,082 $6,386 $6,705 $66,192 $80,460
Police Officer 1/1/23 $6,956 $7,304 $7,669 $8,052 $8,455 $83,472  $101,460
Police Records Technician | 1/1/23 $3,616 $3,797 $3,987 $4,186 $4,395 $43,392 $52,740
Police Records Technician Il 1/1/23 $3,985 $4,184 $4,393 $4,613 $4,844 $47,820 $58,128
Police Records Technician, Senior 1/1/23 $4,384 $4,603 $4,833 $5,075 $5,329 $52,608 $63,948
Police Sergeant 1/1/23 $8,530 $8,956 $9,404 $9,874 $10,368 $102,360 $124,416
Police Services Coordinator 1/1/23 $4,732 $4,969 $5,217 $5,478 $5,752 $56,784 $69,024
Property & Evidence Technician | 1/1/23 $4,064 $4,267 $4,480 $4,704 $4,939 $48,768 $59,268
Property & Evidence Technician Il 1/1/23 $4,470 $4,693 $4,928 $5,174 $5,433 $53,640 $65,196
Youth Counselor 1/1/23 $5,597 $5,877 $6,171 $6,480 $6,804 $67,164 $81,648

1/1/23
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Police Officer's Association City of West Sacramento Attachment 5
ope . Approved: 6/15/2022
2022/2023 Classification Plan

FOR EMPLOYEES HIRED AFTER 06/30/2018 & PROMOTED AFTER 7/1/2022

POSITION TITLE SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY

A | B | c | b | E | F | 6 | H ] | MINIMUM |MAXIMUM
Code Enforcement Officer | 6/18/22 $4,282 $4,389 $4,499 $4,611 $4,726 $4,844 $4,965 $5,089 $5,216 $51,384 $62,592
Code Enforcement Officer Il 6/18/22 $4,731 $4,849 $4,970 $5,094 $5,221 $5,352 $5,486 $5,623 $5,764 $56,772 $69,168
Code Enforcement Officer, Senior 6/18/22 $5,226 $5,357 $5,491 $5,628 $5,769 $5,913 $6,061 $6,213 $6,368 $62,712 $76,416
Community Services Officer | 6/18/22 $3,652 $3,743 $3,837 $3,933 $4,031 $4,132 $4,235 $4,341 $4,450 $43,824 $53,400
Community Services Officer Il 6/18/22 $4,091 $4,193 $4,298 $4,405 $4,515 $4,628 $4,744 $4,863 $4,985 $49,092 $59,820
Community Services Officer, Senior 6/18/22 $4,583 $4,698 $4,815 $4,935 $5,058 $5,184 $5,314 $5,447 $5,583 $54,996 $66,996
Crime Analyst | 6/18/22 $5,290 $5,422 $5,558 $5,697 $5,839 $5,985 $6,135 $6,288 $6,445 $63,480 $77,340
Crime Analyst Il 6/18/22 $6,010 $6,160 $6,314 $6,472 $6,634 $6,800 $6,970 $7,144 $7,323 $72,120 $87,876
Crime Analyst, Senior 6/18/22 $6,720 $6,888 $7,060 $7,236 $7,417 $7,602 $7,792 $7,987 $8,187 $80,640 $98,244
Crime Scene Investigator | 6/18/22 $4,395 $4,505 $4,618 $4,733 $4,851 $4,972 $5,096 $5,223 $5,354 $52,740 $64,248
Crime Scene Investigator Il 6/18/22 $4,886 $5,008 $5,133 $5,261 $5,393 $5,528 $5,666 $5,808 $5,953 $58,632 $71,436
Crime Scene Investigator Il 6/18/22 $5,343 $5,477 $5,614 $5,754 $5,898 $6,045 $6,196 $6,351 $6,510 $64,116 $78,120
Police Officer 6/18/22 $6,670 $6,837 $7,008 $7,183 $7,363 $7,547 $7,736 $7,929 $8,127 $80,040 $97,524
Police Records Technician | 6/18/22 $3,501 $3,589 $3,679 $3,771 $3,865 $3,962 $4,061 $4,163 $4,267 $42,012 $51,204
Police Records Technician Il 6/18/22 $3,860 $3,956 $4,055 $4,156 $4,260 $4,367 $4,476 $4,588 $4,703 $46,320 $56,436
Police Records Technician, Senior 6/18/22 $4,247 $4,353 $4,462 $4,574 $4,688 $4,805 $4,925 $5,048 $5,174 $50,964 $62,088
Police Sergeant 6/18/22 $8,180 $8,384 $8,594 $8,809 $9,029 $9,255 $9,486 $9,723 $9,966 $98,160  $119,592
Police Services Coordinator 6/18/22 $4,584 $4,699 $4,816 $4,936 $5,059 $5,185 $5,315 $5,448 $5,584 $55,008 $67,008
Property & Evidence Technician | 6/18/22 $3,936 $4,034 $4,135 $4,238 $4,344 $4,453 $4,564 $4,678 $4,795 $47,232 $57,540
Property & Evidence Technician Il 6/18/22 $4,329 $4,437 $4,548 $4,662 $4,779 $4,898 $5,020 $5,146 $5,275 $51,948 $63,300
Youth Counselor 6/18/22 $5,422 $5,558 $5,697 $5,839 $5,985 $6,135 $6,288 $6,445 $6,606 $65,064 $79,272

FOR EMPLOYEES HIRED BEFORE 07/01/2018

POSITION TITLE | SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY

A [ B [ C [ D [ E MINIMUM |MAXIMUM
Code Enforcement Officer | 6/18/22 $4,291 $4,506 $4,731 $4,968 $5,216 $51,492 $62,592
Code Enforcement Officer Il 6/18/22 $4,743 $4,980 $5,229 $5,490 $5,764 $56,916 $69,168
Code Enforcement Officer, Senior 6/18/22 $5,239 $5,501 $5,776 $6,065 $6,368 $62,868 $76,416
Community Services Officer | 6/18/22 $3,661 $3,844 $4,036 $4,238 $4,450 $43,932 $53,400
Community Services Officer Il 6/18/22 $4,102 $4,307 $4,522 $4,748 $4,985 $49,224 $59,820
Community Services Officer, Senior 6/18/22 $4,593 $4,823 $5,064 $5,317 $5,583 $55,116 $66,996
Crime Analyst | 6/18/22 $5,303 $5,568 $5,846 $6,138 $6,445 $63,636 $77,340
Crime Analyst Il 6/18/22 $6,025 $6,326 $6,642 $6,974 $7,323 $72,300 $87,876
Crime Analyst, Senior 6/18/22 $6,735 $7,072 $7,426 $7,797 $8,187 $80,820 $98,244
Crime Scene Investigator | 6/18/22 $4,405 $4,625 $4,856 $5,099 $5,354 $52,860 $64,248
Crime Scene Investigator Il 6/18/22 $4,898 $5,143 $5,400 $5,670 $5,953 $58,776 $71,436
Crime Scene Investigator Il 6/18/22 $5,356 $5,624 $5,905 $6,200 $6,510 $64,272 $78,120
Police Officer 6/18/22 $6,686 $7,020 $7,371 $7,740 $8,127 $80,232 $97,524
Police Records Technician | 6/18/22 $3,510 $3,686 $3,870 $4,064 $4,267 $42,120 $51,204
Police Records Technician Il 6/18/22 $3,870 $4,063 $4,266 $4,479 $4,703 $46,440 $56,436
Police Records Technician, Senior 6/18/22 $4,257 $4,470 $4,693 $4,928 $5,174 $51,084 $62,088
Police Sergeant 6/18/22 $8,199 $8,609 $9,039 $9,491 $9,966 $98,388  $119,592
Police Services Coordinator 6/18/22 $4,594 $4,824 $5,065 $5,318 $5,584 $55,128 $67,008
Property & Evidence Technician | 6/18/22 $3,946 $4,143 $4,350 $4,567 $4,795 $47,352 $57,540
Property & Evidence Technician I 6/18/22 $4,340 $4,557 $4,785 $5,024 $5,275 $52,080 $63,300
Youth Counselor 6/18/22 $5,434 $5,706 $5,991 $6,291 $6,606 $65,208 $79,272
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Authorized Position List 2022/2023
Police

Attachment 6
Approved: 6/15/2022

POSITION

101-9110

101-9111

Police - Investigations

101-9113

Police - Patrol

Police - Traffic/ParkingSafety

101-9116

108-9111

Police - Investigations

Police - C.L.O. Program
Police - Records
Homeless Program

250-9117
101-9112
101-9114
110-9019
Grand Total

ADMINISTRATIVE ANALYST I/1I/SENIOR

» |Police - Administration

BUSINESS MANAGER

— | ro [Police - COS

CALEA COORDINATOR

[EEN

CLERK/SENIOR CLERK

COMMUNITY SERVICES OFFICER 1/11/SENIOR

COURT LIAISON OFFICER

0.5

COURT LIAISON SPECIALIST

0.5

CRIME ANALYST I/11/SENIOR

CRIME SCENE INVESTIGATOR I/11/11l

DEPUTY POLICE CHIEF

POLICE CHIEF

POLICE LIEUTENANT

NP~

|12
lp|krlwlr|lu|n|lo|r|r|k|o

POLICE OFFICER

10

43

(5}
~N

POLICE RECORDS SUPERVISOR

[ERY
(Y

POLICE RECORDS TECHNICIAN 1/11/SENIOR

[=))]

POLICE SERGEANT

[
w

POLICE SERVICES COORDINATOR

POLICE SUPPORT SERVICES MANAGER

PROGRAM ASSOCIATE

PROGRAM MANAGER/SENIOR

PROPERTY/EVIDENCE TECHNICIAN I/l

SECRETARY

YOUTH COUNSELOR

Rlwlkr|rR|[R|R|~m

Grand Total

14

17

59

1 9 4 2(113.00

NOTE: Police Officer position(s) may be flexibly staffed at either the Police Officer or Police Recruit level. No more than five positions may be flexibly staffed.

NOTE: 5.0 FTE Police Officer positions in General Fund 101 designated as unfunded
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Attachment 7

RESOLUTION 22-81

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WEST SACRAMENTO
ADOPTING AMENDMENTS TO THE BUDGET FOR FISCAL YEARS 2021/22 AND 2022/23
TO FUND UPDATES TO THE POLICE OFFICER’S ASSOCIATION MOU

WHEREAS, the Police Officer’'s Association (POA) MOU had an original expiration date
of December 31, 2020; and

WHEREAS, given the economic uncertainty and negative impacts of the COVID-19
pandemic experienced over the past two years, a one-year extension was agreed to in March
2021 with an expiration date of December 31, 2021; and

WHEREAS, Representatives from the PMA and the City began negotiating in good faith
on December 22, 2021; and

WHEREAS, a tentative agreement was reached with POA on May 25, 2022; and

WHEREAS, the proposed MOU updates require budget amendments to fund the revisions
in FY 2022/23 and FY 2023/24; and

WHEREAS, the City Council has considered all information related to this matter, as
presented at the public meetings of the City Council identified herein, including any supporting
reports by City staff, and any other information provided during public meetings.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of West
Sacramento as follows:

1. The City Council hereby approves budget amendments for FYs 2021/22 and 2022/23
as follows:

FY 2021/22 SOURCES

$33,854 101-0000-3110 General Fund Balance

$4,600 108-0000-3110 Measure K Fund Balance

$398,698 111-0000-3110 Measure N Public Safety Fund Balance

$398,698 101-9110-4990 Transfer in from Measure N Public Safety Balance

$437,152 TOTAL SOURCES FY 2021/22

FY 2021/22 USES

$15,723 101-9110-5118 General Fund Non-PERSable Pays

$290,873 101-9113-5118 General Fund Non-PERSable Pays

$18,094 101-9112-5118 General Fund Non-PERSable Pays

$3,520 101-9114-5118 General Fund Non-PERSable Pays

$18,061 101-9116-5118 General Fund Non-PERSable Pays

$74,040 101-9111-5118 General Fund Non-PERSable Pays

$12,241 101-9130-5118 General Fund Non-PERSable Pays

$4,600 108-9130-5118 Measure K Non-PERSable Pays

$398,698 111-9110-5950 Transfer out from Measure N Public Safety (One-Time)

$437,152 TOTAL USES FY 2021/22
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FY 2022/23 SOURCES

$703,820 101-0000-3110 General Fund Balance

$794,750 111-0000-3110 Measure N Public Safety Fund Balance

$11,517 108-0000-3110 Measure K Fund Balance

$579,522 101-9110-4990 Transfer in from Measure N Public Safety (Ongoing)
$215,228 101-9110-4990 Transfer in from Measure N Public Safety (One-Time)
$1,510,087 TOTAL SOURCES FY 2022/23

FY 2022/23 USES

$38,422 101-9110-5111 General Fund Salaries & Wages

$8,238 101-9110-5118 General Fund Non-PERSable Pays

$180,881 101-9111-5111 General Fund Salaries & Wages

$33,050 101-9111-5118 General Fund Non-PERSable Pays

$854,905 101-9113-5111 General Fund Salaries & Wages

$160,521 101-9113-5118 General Fund Non-PERSable Pays

$57,839 101-9112-5111 General Fund Salaries & Wages

$9,794 101-9112-5118 General Fund Non-PERSable Pays

$12,903 101-9114-5111 General Fund Salaries & Wages

$1,953 101-9114-5118 General Fund Non-PERSable Pays

$96,651 101-9116-5111 General Fund Salaries & Wages

$13,419 101-9116-5118 General Fund Non-PERSable Pays

$23,687 101-9130-5111 General Fund Salaries & Wages

$6,307 101-9130-5118 General Fund Non-PERSable Pays

$9,147 108-9130-5111 Measure K Salaries & Wages

$2,370 108-9130-5118 Measure K Non-PERSable Pays

$579,622 101-9110-5950 Transfer out from Measure N Public Safety (Ongoing)
$215,228 101-9110-5950 Transfer out from Measure N Public Safety (One-Time)
$1,510,087 TOTAL USES FY 2022/23

*Note: Interfund Transfers (Grey Text) are not included in totals above so as not to duplicate total financial impacts.

2. The City Council hereby finds that the facts set forth in the recitals to this Resolution
are true and correct and establish the factual basis for the City Council's adoption of
this Resolution.

3. This Resolution shall take effect immediately upon its adoption.

PASSED AND ADOPTED by the City Council of the City of West Sacramento this 15"
day of June 2022, by the following vote:

AYES: Alcala, Early, Ledesma, Orozco, Guerrero.
NOES:
ABSENT:

Martha Guerrero, Mayor
ATTEST:

Jennifer Cusmir, City Clerk
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CITY COUNCIL AGENDA REPORT

MEETING DATE: June 15, 2022 ITEM # 11
SUBJECT:

— CONSIDERATION OF APPROVAL FOR PRE-QUALIFIED ON-CALL LIST OF
L CONSULTANTS TO PROVIDE GRANT WRITING SERVICES
SACRAMENTO

INITIATED OR REQUESTED BY: REPORT COORDINATED OR PREPARED BY:
[ 1 Council [X] Staff Meaghan Stiles, Program Manager

City Manager’s Office

[ 1 Other

ATTACHMENT [ ] Yes [X] No [ 1 Information [ 1 Direction [X] Action
OBJECTIVE

The purpose of this report is to obtain City Council approval of a pre-qualified on-call list of consultants to provide
as-needed grant writing services.

RECOMMENDED ACTION
Staff respectfully recommends that the City Council approve a pre-qualified on-call list for grant writing services
which includes: Kimley-Horn and Associates and Townsend Public Affairs.

BACKGROUND

The City periodically relies on consultant services to provide specific expertise and assistance for various
projects to augment City staff resources. With the release of many grant programs at both the State and Federal
level, there are opportunities for the City to apply for funding to support both existing and new projects and
programs.

A pre-qualified on-call list provides a shortlist of consultants that can be called upon to provide services for any
needed project within the scope of Grant Writing Services. These services include researching, developing,
writing, preparing, and submitting grant proposals for federal, state, local and government grants, in the areas of
parks, bridges, water, sewer, storm drain, transportation, roads/streets, non-motorized facilities, and other
general infrastructure.

Developing a pre-qualified on-call list reduces staff time and expedites project delivery by avoiding repeated
solicitations of qualifications and review of proposals.

ANALYSIS

A Request for Qualifications (RFQ) for On-Call Grant Writing Services was issued by staff on February 25, 2022.
The RFQ was posted online through our ProcureNow system. Three (3) firms submitted Proposals for
consideration.

On May 10, 2022, a panel consisting of four (4) staff members representing the Capital Projects, City Manager’s
Office, and Community Development Departments interviewed and evaluated the proposals. Two (2) consultants
were recommended by staff for the on-call list for grant writing services: Kimley-Horn and Associates and
Townsend Public Affairs.

As the need for grant writing services is identified, services will be contracted with one of the consultants from
the on-call list through a Contract for Services in accordance with the City’s Purchasing Policy. Services will be
procured with a project specific Request for Proposal (RFP) and will be assigned based on their task
understanding, work plan and scope of services provided.

Having two (2) firms on a short-list for grant writing services will save staff time in soliciting and reviewing
proposals, while still complying with the City’s Purchasing Policy. Contracts under $50,000 will be executed by
the City Manager and contracts greater than $50,000 will be agendized for approval by the City Council.

This pre-qualified on-call list of consultants to provide grant writing services will be valid for three (3) years, and

eligible for two (2) one (1) year extensions. This on-call list does not preclude City staff from holding separate
solicitations for additional services.
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Environmental Considerations

This action is not a project that is subject to CEQA because it is not an activity that may cause either a direct or
reasonably foreseeable indirect physical change to the environment. (Pub. Resources Code, 21065; CEQA
Guidelines 15060(c), 15378(a).) Each task/project which may evolve from this solicitation will receive individual
CEQA analysis and documentation during its development phase.

Commission Recommendation
Not applicable.

Strategic Plan Integration
These recommendations support the City Council’s Mission to provide Quality Municipal Services and a City
government that is financially sound.

Alternatives

The City Council may decide to:
1) Approve the recommendation action.
2) Not approve the recommended action.

Alternative 2 is not recommended because an on-call list of grant writing consultants is necessary for the staff to
complete work that may be beyond its expertise and/or within expedited time frames.

Coordination and Review

Proposals have been evaluated and ranked by a panel of four (4) members, consisting of staff from the Capital
Projects, City Manager’s Office, and Community Development Departments. Staff has also coordinated with the
City Attorney’s Office.

Budget/Cost Impact

There is no budget/cost impact to establishing an on-call list, as this shortlist does not obligate the City to hire
the firms for assignments or task orders. Future costs for grant writing services will be defined in individual task
orders and funded by the specific project budget as needed. Task orders in excess of $50,000 will be presented
to the City Council for consideration.

ATTACHMENT(S)
None
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CITY COUNCIL AGENDA REPORT

MEETING DATE: June 15, 2022 ITEM # 12
SUBJECT:
CONSIDERATION OF RESOLUTION 22-83 CALLING AN ELECTION AND REQUESTING

oF | THE BOARD OF SUPERVISORS TO PERMIT THE COUNTY CLERK TO RENDER
W Mminto  SPECIFIED SERVICES TO THE CITY RELATING TO THE CONDUCT OF A MUNICIPAL
ELECTION ON NOVEMBER 8, 2022

INITIATED OR REQUESTED BY: REPORT COORDINATED OR PREPARED BY:
[ 1 Council [X] Staff Jennifer Cusmir, City Clerk
City Manager’s Office
[ 1 Other
ATTACHMENT [X] Yes [ ] No [ 1 Information [ 1 Direction [X] Action
OBJECTIVE

The objective of this report is to call an election for the purpose of electing two council members, for District 3
and District 4, and a mayor and to consolidate the election with the statewide general election on November 8,
2022.

RECOMMENDED ACTION

Staff respectfully recommends that the City Council adopt Resolution 22-83 calling an election and requesting
the Board of Supervisors to permit the County Clerk to render specified services to the City relating to the conduct
of a Municipal Election to be held on November 8, 2022 in consolidation with the General Election.

BACKGROUND

If the City wished to have the County Clerk conduct the election, the Council must request the Board of
Supervisors, by resolution, to consolidate the Municipal and General Elections and to allow the County Clerk to
conduct the election. The County Clerk has requested that the resolution requesting consolidation by received
no later than June 21, 2022. The candidate filing period beings July 18, 2022.

ANALYSIS

The California Elections Code and Government Code specify certain requirements and options available to a
City for the conduct of an election. The steps outlined in this report are required to allow the County Clerk to
conduct the election for the City.

Resolution 22-83 calls the election, specifies the offices to be filled, requests consolidation with the General
Election on November 8, 2022 and outlines election services to be provided by the County Clerk to the City. The
latter includes publication of required legal notices, ballot printing and mailing, absentee ballot distribution and
receipt, precinct worker recruitment and training and election-day activities including vote tabulation. The
resolution also states that each candidate is to pay $400 for the publication of the optional Candidate’s
Statement. If the candidate chooses also to have the statement in Russian and/or Spanish, the candidate will be
charged in full in accordance with fees established by Yolo County Elections. The word count for the statements
is 400.

The City Clerk is the filing officer for city council and mayoral candidate nomination papers, FPPC filings, as well
as issues concerning any ballot measure. The City Clerk will also coordinate and oversee daily election activities
within the City, including handling phone requests for polling locations and tracking tabulation of the votes after
the polls close.

Environmental Considerations
N/A

Commission Recommendations
N/A

Strategic Plan Integration
The recommended action furthers the City’s goals of providing quality city services.
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Coordination and Review
N/A

Budget Cost Impact
The election cost is included in the 2022-2023 budget.

ATTACHMENT(S)
1) Resolution 22-83
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Attachment 1

RESOLUTION 22-83

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WEST SACRAMENTO CALLING
A MUNICIPAL ELECTION ON NOVEMBER 8, 2022 AND REQUESTING YOLO COUNTY
ELECTIONS TO PROVIDE ELECTION SERVICES

WHEREAS, under provisions of the laws relating to general law cities in the State of
California, a General Municipal Election shall be held on November 8, 2022; and

WHEREAS, pursuant to the requirements of the laws of the State relating to General Law
Cities, there is called and ordered to be held in the City of West Sacramento, CA, on Tuesday,
November 8, 2022, a General Municipal Election for the purpose of electing two members of the
City Council from District 3 and District 4 for the full term of four years, and one Mayor for a term
of two years; and

WHEREAS, the Elections Division of the County Assessor/Clerk-Recorder/Elections
Department for Yolo County (the “Elections Division”) has traditionally provided the City of West
Sacramento with services necessary to conduct a municipal election and has the necessary
expertise to provide these services; and

WHEREAS, the Yolo County Board of Supervisors is hereby requested to permit the
County Clerk to render the election services specified herein; and

WHEREAS, the City has traditionally consolidated its election with the County and
requests to consolidate with the Statewide General Election on November 8, 2022.

NOW, THEREFORE, BE IT RESOLVED that the City Council for the City of West
Sacramento does hereby resolve, declare, determine, and order as follows:

Section 1. The City Council of the City of West Sacramento respectfully requests that
the Yolo County Board of Supervisors consolidate the Municipal Election with the General
Election, to authorize the County Clerk to provide the services specified in Exhibit “A” and

Section 2. Pursuant to the requirements of the law, there is called and ordered to be
held in the City of West Sacramento on Tuesday, November 8, 2022, a general municipal election
for the purpose of electing two members of the City Council from District 3 and District 4 for terms
that expire in November of 2026, and one Mayor for a term that expires in November 2024.

Section 3.  The Yolo County Board of Supervisors is hereby requested to:

1. Authorize the Elections Division to provide all necessary election services
including:
a. Providing election supplies necessary for an all-mail ballot election.
b. Publish all legal notices pertaining to the election and provide a copy of
affidavit of publication to City.
Issue nomination papers and verify nomination signatures.
Verify all ballot envelope signatures.
Provide one set of voter lists at the close of registration.
Provide proof samples of all City ballot materials in a timely manner to allow
for any changes prior to the final printing deadline.
Print and mail county voter information guides.
Print, process, and mail official ballots.
Provide services for collecting and counting ballots.
Provide Statement of Vote pursuant to state law.
Provide any other services reasonably required to conduct this special
municipal election as a consolidated election.

0 o0
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Section 4. The City Council hereby authorizes reimbursement to Yolo County for services
rendered related to this Special Election.

Section 5. Each candidate is to pay $400 for the publication of the optional Candidate's
Statement, pursuant to Election Code section 13306 and the Book of Fees. If the candidate elects
to have Spanish and/or Russian translation of his/her candidate statement, the candidate will be
charged in full in accordance with fees established by Yolo County Elections. The limitation of the
number of words that a candidate may use in his or her Candidate Statement is 400 words.

PASSED AND ADOPTED this 15th day of June 2022 by the following vote:
AYES:

NOES:
ABSENT:

Martha Guerrero, Mayor
ATTEST:

Jennifer Cusmir, City Clerk
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Exhibit A

Exhibit “A” of Resolution 22-83

Services to be rendered by the Yolo County Clerk to the City of West Sacramento for the
November 8, 2022 General Municipal Election:

a.
b.

C.
d.

—h

K.

The publication of all required legal notices pertaining to the election and
provide copy of affidavit of the publication to the City.

Verify nomination signatures.

Provide copies of all precinct maps and additional maps the City requires.
Provide one set of voter lists (precinct/street order) at the close of
registration.

Recruiting and training for precinct workers and securing polling places.
Provide printer proof samples of all city ballot material in a timely manner to
allow for any changes prior to the final printing deadline.

Encoding the ballots for computer count, providing a test run, appointing an
Accuracy and Logistics Board to certify computer programming for ballot
tabulation, tabulating unofficial election results.

Verification of absent voter ballots application signatures, and processing
absent voter pamphlets.

Labeling sample ballot pamphlets.

Providing election supplies, including voting booths, tables, chairs, voting
devices, flags, and other election-related items.

Provide Statement of Vote pursuant to state law.

Any other services reasonably required to conduct this election.

West Sacramento City Clerk, as the Chief Elections Official for the City of West Sacramento, will
conduct all aspects of election not specified above, including but not limited to:

Qo oo

Issue and file candidates’ nomination papers.

Proof sample/official ballots.

Prepare resolution canvassing voted adopted by Council.

Serve as filing officer for all FPPC statements for city candidates and ballot
measure committees.

Other services as required.
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CITY COUNCIL AGENDA REPORT

MEETING DATE: June 15, 2022 ITEM#13
SUBJECT:
o CONSIDERATION OF RESOLUTION 22-87 RATIFYING THE PROCLAMATION OF A

OF STATE OF EMERGENCY BY GOVERNOR NEWSOM AS APPLICABLE IN THE CITY AND
‘S'ﬁ:SI-IFAMENTG AUTHORIZING TELECONFERENCE MEETINGS OF LEGISLATIVE BODIES OF THE CITY
PURSUANT TO THE RALPH M. BROWN ACT

INITIATED OR REQUESTED BY: REPORT COORDINATED OR PREPARED BY:
[ 1 Council [ X] Staff Doug Drozd, Government Affairs Manager
City Manager’s Office
[ 1 Other
ATTACHMENT [X] Yes [ ] No [ 1 Information [ 1 Direction [ X] Action
OBJECTIVE

The purpose of this item is to seek City Council approval to continue remote (teleconference/videoconference)
Council, Board, and Commission/Committee meetings by finding, pursuant to California Government Code
Section 54953(e), that there is a proclaimed state of emergency related to COVID-19 and that meeting in person
would present imminent risks to the health or safety of attendees.

RECOMMENDED ACTION

Staff respectfully recommends that the City Council adopt Resolution 22-87, finding that the Council has
reconsidered the circumstances of the state of emergency and meeting in person would present imminent risks
to the health or safety of attendees.

BACKGROUND

Through the COVID-19 virus pandemic, Gubernatorial executive orders and, later, new legislation (Assembly Bill
361, "AB 361"), the City Council and all City boards and commissions (“City legislative bodies”) have met via
modified teleconference procedures in order to protect meeting attendees from the threat of the virus while
preserving public access to legislative body meetings.

As modified by AB 361, Government Code section 54953(e) permits all City legislative bodies to meet via
teleconference if the Governor has proclaimed a state of emergency pursuant to Government Code section 8625
and the legislative body determines by majority vote that, as a result of the emergency, meeting in person would
present imminent risks to the health or safety of attendees. The determination must be reevaluated at least
every 30 days and may be renewed if the Council finds that the state of emergency remains active and the state
of emergency continues to directly impact the ability of attendees to meet safely in person.

ANALYSIS

The City Council most recently adopted a resolution to meet via teleconference on May 18, 2022, which will
expire on June 18, 2022. Now, the City Council must reevaluate its decision. The Governor's Proclamation of
State of Emergency related to the COVID-19 virus pandemic remains in effect to this day in Yolo County and
statewide. The virus, and its variants, are highly transmissible when in close proximity to an infected person, no
matter if the infected person is showing symptoms or not. Further, new variants of varying community impact
and transmissibility are revealed each month the pandemic continues, most recently the Omicron/BA.2
subvariant.

Meeting in person imminently risks attendees' health and safety by necessitating attendees — City officers, staff,
and members of the public — be in close proximity to a potentially infected person, no matter if he or she is
showing symptoms or not.

The proposed resolution makes requisite findings to allow all City legislative body meetings to continue to be
held via teleconference pursuant to Government Code section 54953(e). The Council is to make the following
findings as part of the resolution:

e The Governor proclaimed a state of emergency on March 4, 2020 related to the COVID-19 virus
pandemic and that state of emergency remains active within the jurisdiction of the City.

¢ The City Council has reconsidered the circumstances of the state of emergency.

e The state of emergency continues to directly impact the ability of attendees to safely meet safely in
person.

o To decrease the risk to the health and safety of attendees, all meetings of City legislative bodies may be
conducted via teleconference in accordance with Government Code section 54953(e).
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Resolution 22-87 Making Findings Pursuant to California Government Code Section 54953(e)
June 15, 2022
Page 2

It is recommended that the City Council pass the resolution and direct staff to take all actions necessary to
effectuate its intent to hold all City legislative body meetings in compliance with Section 54953(e).

If the Council does not pass the proposed resolution, all City legislative bodies will be required to meet pursuant
to traditional teleconference requirements — e.g., opening teleconference locations to the public, listing
addresses on meeting agendas, quorum of members in the City — after June 18, 2022, the date the City's most
recent resolution to meet via Section 54953(e) will expire as a matter of law.

Staff’s current expectation is that this will be the final recommendation that the City Council make these findings,
with a return to regular, in-person meetings commencing with the scheduled July 20, 2022 City Council meeting.

Environmental Considerations

The proposed resolution is exempt from environmental review under the California Environmental Quality Act,
Public Resource's Code section 21000 et seq. ("CEQA") pursuant to CEQA Guidelines Section 15061(b)(3) as
it can be seen with certainty that the project has no potential for causing a significant effect on the environment.

Commission Recommendation
N/A

Strategic Plan Integration
N/A

Alternatives
The City Council's primary alternatives are summarized below:

1. To adopt Resolution 22-87, making the findings required by California Government Code Section
54953(e);

2. To adopt Resolution 22-87, making the findings required by California Government Code Section
54953(e) with directed revisions; or,

3. To decline adopt Resolution 22-87, making the findings required by California Government Code Section
54953(e).

Staff is prepared to implement Alternative 1. Staff does not recommend any substantive revisions under
Alternative 2, as such revisions may not comply with California Government Code Section 54953(e). Staff also
does not recommend Alternative 3 as the continued threat of COVID-19 and its variants presents an imminent
risk to the health and safety of meeting attendees.

Coordination and Review
This report was produced in coordination with the City Attorney’s Office.

Budget/Cost Impact
There is no direct budget or cost impact associated with this item.

ATTACHMENT
Resolution 22-87
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Attachment 1

RESOLUTION 22-87

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WEST SACRAMENTO
RATIFYING THE PROCLAMATION OF A STATE OF EMERGENCY BY THE GOVERNOR AS
APPLICABLE IN THE CITY AND AUTHORIZING TELECONFERENCE MEETINGS OF
LEGISLATIVE BODIES OF THE CITY PURSUANT TO THE RALPH M. BROWN ACT

WHEREAS, the City of West Sacramento ("City") is committed to preserving and nurturing
public access and participation at meetings of its City Council and other City legislative bodies,
including boards, committees, and commissions; and

WHEREAS, all meetings of the City's legislative bodies are open and public, as required by
the Ralph M. Brown Act, Government Code section 54950 et seq. ("Brown Act"), so that any member
of the public may attend, participate, and watch the City's legislative bodies conduct their business;
and

WHEREAS, Government Code section 54953(e)(1) provides a legislative body may meet
via teleconference if the Governor has proclaimed a state of emergency pursuant to Government
Code section 8625 and either: (i) state or local officials have imposed or recommended measures to
promote social distancing; (ii) the legislative body meets to determine by majority vote that, as a
result of the emergency, meeting in person would present imminent risks to the health or safety of
attendees; or (iii) the legislative body has voted as such and is meeting pursuant to that vote; and

WHEREAS, a legislative body's decision to meet pursuant to Section 54953(e) must be
reevaluated and renewed at least every thirty (30) days, or else the body will be required to adopt
new initial findings; and

WHEREAS, while a legislative body meets via teleconference pursuant to Section 54953(e),
it must take actions to preserve public access and public participation and give notice of the meeting
and post agendas as otherwise required, allow members of the public to access the meeting via call-
in line or internet-based service line, provide details on the agenda on how to access the meeting
and give public comment, give an opportunity to comment pursuant to Government Code section
54954.3 and allow a reasonable amount of time during public comment for a person to register, login,
and comment, and monitor the call-in line and internet-based service line to ensure no disruption
hinders access or ability to comment, if there is, take no action until public access is restored; and

WHEREAS, on March 4, 2020, Governor Gavin Newsom proclaimed a state of emergency
pursuant to Government Code section 8625 pertaining to the threat to human health and safety
posed by the COVID-19 virus pandemic and that proclamation remains in effect to this day in Yolo
County and statewide; and

WHEREAS, the virus has short- and long-term effects — fever and chills, cough, shortness
of breath and difficulty breathing, fatigue, headache, nausea, vomiting, gastrointestinal issues, loss
of taste and smell, death — and its prolific spread is severely impacting the health care system,
inhibiting access to care for COVID-19 symptoms, and other ailments; and

WHEREAS, while being vaccinated significantly decreases the likelihood of contracting or
dying from the virus, vaccinated and unvaccinated people alike can carry, transmit, and be affected
by the virus; and

WHEREAS, the COVID-19 virus, and its variants, is spread through the air when a person

who is carrying the virus, whether he or she is showing symptoms or not, is in close proximity to
another person; and
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Page 2

WHEREAS, while the COVID-19 virus and its variants remain present in the community,
meeting in person presents an imminent risk to City legislative body meeting attendee health and
safety beyond the control of City services, personnel, equipment, and facilities due to its
transferability through the air; and

WHEREAS, pursuant to Government Code section 8635 et seq., the Council has the
authority during a state of emergency to take all actions necessary to perform its functions in the
preservation of law and order, preservation of the furnishing of local services, and protection of life
and property, which includes the authority to direct meetings of all City legislative bodies to be held
via teleconference pursuant to this Resolution; and

WHEREAS, the Council desires to ratify the Governor's March 4, 2020, proclamation of state
of emergency related to the COVID-19 virus pandemic as it applies to the jurisdiction of the City and
authorize teleconference meetings of City legislative bodies pursuant to Section 54953(e).

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of West Sacramento
as follows:

1. The recitals and findings set forth above are true and correct and are incorporated herein
by reference as if set forth in full.

2. The Governor's March 4, 2020 proclamation of state of emergency related to the COVID-
19 virus pandemic applies to the jurisdiction of the City and is ratified by the City Council.

3. A state of emergency exists within the jurisdiction of the City related to the COVID-19
virus pandemic and the conditions of that emergency present an imminent risk to the
health and safety of attendees at City legislative body meetings.

4. In order to decrease the risk to the health and safety of attendees to City legislative body
meetings, all meetings of City legislative bodies may be conducted via teleconference in
accordance with Government Code section 54953(e).

5. This Resolution shall take effect immediately upon its adoption and be effective for thirty
(30) days, unless the Council takes action to rescind the Resolution, which may occur
before the 30th day following adoption.

PASSED AND ADOPTED this 15" day of June, 2022 by the following vote:

AYES:
NOES:
ABSENT:

Martha Guerrero, Mayor
ATTEST:

Jennifer Cusmir, City Clerk
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CITY COUNCIL AGENDA REPORT

MEETING DATE: June 15, 2022 ITEM # 14
SUBJECT:
CITY PRESENTATION OF PROCLAMATION RECOGNIZING
WEST JUNE 2022 AS PRIDE MONTH
SACRAMENTO
INITIATED OR REQUESTED BY: REPORT COORDINATED OR PREPARED BY:
[ 1 Council [ X] Staff Meaghan Stiles, Program Manager
City Manager’s Office
[ 1 Other
ATTACHMENT [X] Yes [ ] No [ 1 Information [ 1 Direction [ X] Action
OBJECTIVE

The purpose of this report is to formally support the principle of equal rights for all people which includes Lesbian,
Gay, Bisexual, Transgender, Queer, Intersex, Asexual, and other sexual and gender minorities (LGBTQIA+).

RECOMMENDED ACTION
Staff respectfully recommends that the City Council adopt a proclamation recognizing June 2022 as Pride Month
and approve the flying of the Rainbow Flag at City Hall for the month of June 2022.

BACKGROUND
Each year, the month of June is designated Pride Month to commemorate the Stonewall riots, which occurred
in June of 1969 and are generally recognized as the catalyst of the LGBTQIA+ Rights Movement.

During Pride month, the LGBTQIA+ communities come together and celebrate the freedom to be themselves.
Pride gatherings are rooted in the arduous history of minority groups who have struggled for decades to
overcome prejudice and be accepted for who they are. Celebrations include pride parades, political marches,
block parties, educational panels and memorials to those who have been lost to hate crimes or HIV/AIDS.

Cities throughout California including West Sacramento, have been leaders in advancing the civil rights of its
LGBTQIA+ citizens. Many of the residents, students, employees, and business owners within the City of West
Sacramento who contribute greatly to the enrichment of our City, are a part of the LGBTQIA+ community.

ANALYSIS

Members of City of West Sacramento leadership, elected officials and community members celebrate Pride
Month through participation in a number of initiatives and events that have included the Sacramento Pride March
and Equity Night at River Cats Stadium.

West Sacramento is strengthened by and thrives upon the rich diversity of ethnic, cultural, racial, gender and
sexual identities of its residents; all of which contribute to the vibrant character of our City. West Sacramento has
and is committed to being an inclusive and welcoming community for all, including the LGBTQIA+ community.

Environmental Considerations
N/A

Commission Recommendation
N/A

Strategic Plan Integration
Supporting Pride Month and the LGBT+ community promotes the City’'s commitment to support West
Sacramento’s diversity and an inclusive Economic Development Strategy.

Alternatives
N/A

Coordination and Review
City staff from the City Manager’s Office coordinated this effort.

Budget/Cost Impact
N/A
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ATTACHMENT 1

PROCLAMATION OF THE WEST SACRAMENTO CITY COUNCIL
DESIGNATING JUNE 2022 AS PRIDE MONTH

WHEREAS, the City of West Sacramento and LGBTQIA+ community members support the
rights of every citizen to experience equality and freedom from discrimination; and

WHEREAS, all people regardless of age, gender identity, race, color, religion, marital status,
national origin, sexual orientation, or physical challenges have the right to be treated on the basis
of their intrinsic value as human beings; and

WHEREAS, the City of West Sacramento accepts and welcomes people of diverse
backgrounds and believes a diverse population leads to a more vibrant community; and

WHEREAS, the long and ongoing struggle of the Lesbian, Gay, Bisexual, Transgender,
Queer, Intersex, Asexual, and other sexual and gender minority (LGBTQIA+) communities for
basic civil and human rights continues to provide inspiration to all those who work against
discrimination and oppression; and

WHEREAS, the City of West Sacramento envisions a world where every member of the
LGBTQIA+ family has the freedom to live their truth without fear, and with equality under the law;
and

WHEREAS, while we as a society at large are slowly embracing new definitions of sexuality
and gender we must also acknowledge that the need for education and awareness remains vital
to end discrimination and prejudice; and

WHEREAS, to acknowledge the efforts to bring awareness to the continuing evolution to the
Gay Pride movement, the City of West Sacramento will display the Rainbow Flag, representing
light, healing, sun, calmness, art and spirit, in front of City Hall for the month of June.

NOW, THEREFORE, BE IT HEREBY PROCLAIMED by the West Sacramento City Council
that June 2022 be designated as Pride Month in the City of West Sacramento and that our
residents be encouraged to reflect on the ongoing struggle for equality members of the LGBTQ
community face and celebrate their contributions that enhance our city.

PROCLAIMED this 15" day of June, 2022

ATTEST:

Martha Guerrero, Mayor Jennifer Cusmir, City Clerk
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CITY COUNCIL AGENDA REPORT

MEETING DATE: June 15, 2022 ITEM # 15

SUBJECT:
PUBLIC HEARING AND CONSIDERATION OF FIRST READING OF ORDINANCE 22-18

CITY

OF AMENDING CHAPTER 12.08 OF THE CITY OF WEST SACRAMENTO MUNICIPAL CODE

S ECRAMENTO TO ALLOW FOR REGULATION OF SPECIAL EVENTS IN THE CITY
INITIATED OR REQUESTED BY: REPORT COORDINATED OR PREPARED BY:
[ 1 Council [X] Staff Erin Rivas, Business Manager
Parks and Recreation Department
[ 1 Other
ATTACHMENT [X] Yes [ 1 No [ 1 Information [ 1 Direction [X] Action
OBJECTIVE

The objective of this report is to introduce Ordinance 22-18, amending Chapter 12.08 of the City of West
Sacramento Municipal Code to allow for regulation of Special Events within the city limits.

RECOMMENDED ACTION

Staff respectfully recommends that the City Council:

1) Conduct a public hearing;

2) Waive the first reading and read by title and number only Ordinance 22-18, amending Chapter 12.08 of the
City of West Sacramento Municipal Code related to Special Events within the city limits of the City of West
Sacramento; and

3) Inform the audience that the second reading and adoption of Ordinance 22-18, is tentatively scheduled for
July 20, 2022.

BACKGROUND

Chapter 12.08 of the City of West Sacramento Municipal Code relates to Special Events within the city limits of
the City of West Sacramento. It was last updated in 2015 and since then, a number of items have changed,
including a shift in the Special Event Permit program oversight from the Police Department to the Parks and
Recreation Department, building and safety code regulations, as well as a significant growth in the number of
applications and size/complexities of events, triggering the need to update permit application protocols to avoid
or reduce impacts to nearby residents and to account for additional staff time needed to adequately review and
process permit applications.

An interdisciplinary team of staff, including Parks, Police, Fire, Transportation, Parking, Building and Public
Works department representatives meet monthly to review pending Special Event Permit applications. As part
of these meetings, a number of discrepancies between the Municipal Code and current practices/regulations
have been identified, triggering the need to update Chapter 12.08. Additionally, in 2020, staff began working with
Wildan Consulting, Inc., as part of a citywide fee update process to evaluate the cost associated with the review
and processing of Special Event Permit applications, including all overhead costs. The analysis showed that the
cost to process and permit special event permits is much greater than the revenue received from current permit
application fees. To address these items, staff is proposing to update both the Municipal Code and Book of Fees
(under a separate Agenda item) related to Special Events.

ANALYSIS
Proposed updates to Chapter 12.08 of the City’s Municipal Code related to Special Events are included as part
of Attachment 1 and summarized below:

e 12.08.010 — Special Events
— Increases the size of tents, canopies, or awnings triggering a Special Event Permit from 200 sf to 400 sf.
— Updates the number of attendees associated with different Special Event categories.

e 12.08.020 — Additional Definitions
— Defines an “Annual Permit” as a permit intended for a series of similar Special Events (three or more)
sponsored by the same person or organization in the same twelve (12) month period.

o 12.08.060 — Application Procedure
— Updates the application deadline for Category Il Events to provide an additional 60 days for City staff
review and processing.
— Establishes that applications received after the application deadline may be subject to a late fee.
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e 12.08.090 — Permit Conditions
— Updates the requirements for block parties to increase the approval percentage of residents living on
streets affected by a block party from 50 percent to a majority of residents living on streets affected by
the block party.

e 12.08.160 — Cleanup Deposits for Certain Special Events
— New language has been added to address unpaid event costs. If an Applicant has unpaid cleaning costs
from a previous Special Event, all future Special Event Permit applications will be denied until the debt
has been remedied.

o 12.08.170 — Waiver or Reduction in City Support Service Fees
— Updates language to reflect the City Council-adopted Administrative Policy setting forth guidelines and
considerations for the waiver or reduction of City service fees.

A draft ordinance, along with a redline version reflecting proposed updates to Chapter 12.08, are included as
Attachments 1 and 2, respectively. These updates are primarily administrative, but further promote the facilitation
of Special Events within the City. The City recognizes that Special Events provide cultural enrichment, promote
economic vitality and enhance community identity and pride. Properly permitting and administering Special
Events helps to consider the public benefits of the event, along with public health and safety and reducing
impacts to residents and businesses.

Environmental Considerations

This action is not a project subject to CEQA because it involves the establishment, modification, structuring,
restructuring, or approval of rates, tolls, fares, or other charges by public agencies which the public agency finds
are for the purpose of meeting operating expenses, and the creation of government funding mechanisms or other
government fiscal activities that do not involve any commitment to any specific project that may result in a
potentially significant physical impact on the environment (California Pub. Res. Code section 21080; CEQA
Guidelines sections 15378).

Commission Recommendation

On June 7, 2022, staff provided information on the proposed Municipal Code updates related to Special Events
to the Parks, Recreation, and Intergenerational Services Commission. This information was provided as part of
the Director’'s Report. The Commission was generally supportive of the proposed updates.

Strategic Plan Integration

The proposed updates to Chapter 12.08 of the Municipal Code supports the City Council’'s 2019 Strategic Plan
Goal, West Sacramento: A Preferred Place to Live, Work, and Play by providing a mechanism for facilitating a
wide range of Special Events that highlight and support the diverse nature of the City. Additionally, this project
supports the City’s 2019 Strategic Plan Management Agenda High Priority item: “Parks, Recreation and Open
Space Master Plan Implementation.” Updating the municipal code in relation to Special Events aligns with
Implementation Strategy #6, Recreation Programming, “Update the Special Events policy to ensure equitable
utilization of City resources when supporting external events.”

Alternatives

The Council’s primary alternatives are summarized below:

1. Propose additional modifications to the Municipal Code and direct staff to return at a future date with
additional information and/or a modified Ordinance; or

2. Decline action at this time.

Staff does not recommend Alternatives 1 or 2 because they will result in delays to updating the Municipal Code
which could impact current, pending and future Special Event Permit applications.

Coordination and Review
The proposed Municipal Code updates have been coordinated with the Community Development, Fire, Police,
Public Works and Finance departments, the City Manager’s Office, and the City Attorney.

Budget/Cost Impact
The proposed Municipal Code updates support a more streamlined approach for permitting Special Events,
resulting in staffing efficiencies, cost savings, and improved customer service.
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ATTACHMENT(S)
1. Draft Ordinance 22-18
2. Redline Version of Proposed Updates to Chapter 12-08 of the City Municipal Code
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Attachment 1

ORDINANCE 22-18

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF WEST
SACRAMENTO TO AMEND CHAPTER 12.08 OF THE WEST SACRAMENTO
MUNICIPAL CODE RELATED TO SPECIAL EVENTS

WHEREAS, as part of its general police powers to maintain the safe and orderly
functioning of the City, protect public and private property, and preserve the environment, the
City has the authority to regulate and monitor certain uses on public and private property; and

WHEREAS, a special event is any organized activity, formation, parade, procession,
block party, or assembly outside normal business operations or normal business traffic; and

WHEREAS, in order to maintain the safe and orderly functioning of the City, protect
public and private property, preserve the environment, and minimize inconveniences or
disturbances to businesses and residences in surrounding areas, it is essential that special
events be organized, planned, and executed in an orderly fashion on private and public property
throughout the City; and

WHEREAS, the West Sacramento Municipal Code chapter 12.08 regulates special
events in the City, including by providing a process to apply for and receive a special event
permit, pay certain special event permit and other fees, and notify the City of the need for
additional City services related to a special event (e.qg. traffic control, police); and

WHEREAS, City staff reviewed Chapter 12.08 and, in consultation with the City
attorney's office, determined that certain changes are recommended to streamline and
modernize special event organizing, planning, and execution within the City, clarify certain
standards and regulations, and make minor, clarifying textual changes; and

WHEREAS, the City Council has reviewed the proposed changes to Chapter 12.08 and
wishes to incorporate them into the West Sacramento Municipal Code; and

WHEREAS, this ordinance to make changes to Chapter 12.08 of the West Sacramento
Municipal Code related to special events is exempt from review under the California
Environmental Quality Act, Public Resources Code section 21000 et seq. ("CEQA") pursuant to
CEQA guidelines section 15308 (Actions by Regulatory Agencies for the Protection of the
Environment) where these regulations are promulgated in order to assure the maintenance,
restoration, enhancement, and protection of the environment, particularly the public health,
safety, and general welfare, by regulating over-concentration of special events that effect,
among other environmental factors, noise, air pollution, aesthetics, traffic and circulation, and
lights.

NOW, THEREFORE, the City Council of the City of West Sacramento does hereby
ordain as follows:

Section 1. Purpose and Authority.

The purpose of this Ordinance is to revise regulations related to special events within the City of
West Sacramento to minimize inconveniences or disturbances to businesses and residences
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areas surrounding special events and thereby protect public health, safety, and welfare as well
as the aesthetic appearance of the City and preserve property values.

Section 2. Enactment.

Chapter 12.08 of the West Sacramento Municipal Code is hereby amended to read as follows:

12.08.000 Intent of Chapter.

The City is committed to facilitating a wide range of Special Events that highlight and support
the diverse nature of the City. The City recognizes that Special Events provide cultural
enrichment, promote economic vitality and enhance community identity and pride. The City
recognizes that some events may result in temporary inconveniences or disturbances to
residents and businesses in surrounding areas. Permit conditions for a Special Event will
consider the benefits of Special Events, while reasonably balancing the City’s obligation to
protect the public health, safety and peaceful enjoyment of residents and businesses. Permit
conditions will also consider the area of the City where the event is proposed and the types of
events and activities that were contemplated for that area. The City has designated two
Entertainment Districts, the Waterfront Entertainment District and Downtown Entertainment
District. These districts have been planned as active and event-oriented areas of the City. It is
not the intent of the City in adopting this chapter to regulate or judge the content of events, but
instead to provide a workable and content-neutral framework for mitigating the impacts
attributable to Special Events.

12.08.010 Special Events.

A. A Special Event is defined as any organized activity, formation, parade, procession, a
Block Party or assembly, outside of normal business operations other than that which
occurs as part of normal business activity, that is likely to meet any one or more of the
following criteria:

1. Be attended by one hundred people or more;

2. May obstruct, delay or interfere with the normal flow of pedestrian or vehicular
traffic on any public or private right-of-way or sidewalk;

3. Can reasonably be expected to be a hazard to the public peace, health, safety or
general welfare of the public;

4, Can reasonably be expected to require the provision of City Support Services,
such as Police, Fire, Public Works, or Parks Maintenance;

5. Includes the use of amplified sound, fireworks, pyrotechnics, or noisemakers,
such as but not limited to, horns, sirens, cannon or gun blast sounds or whistles;

6. Involves the use of temporary structures such as stages or other configurations
that would require Fire and/or Building Inspector approval;

Uses tents, canopies or awnings spanning 400 square feet or larger;
Includes the distribution or sale of alcoholic beverages;
Involves the use of mobile vendors; or

10. Will be using armed security.

B. Special Events will fall within one of the following categories:
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1. Category |. Category | events generally involve fewer than five hundred people
and are anticipated to require a minimal need for City Support Services.

2. Category Il. Category Il events generally range between five hundred and two
thousand nine hundred and ninety nine people and are anticipated to require a
moderate need for City Support Services.

3. Category lll. Category Ill events generally range between three thousand people
and above and are anticipated to require a significant need for City Support
Services.

C. The event category typically determines the level of City Support Services required to
maintain minimal interference and inconvenience to the general public resulting from the
event.

12.08.020 Additional Definitions.

“Annual Permit” means an annual permit intended for a series (three or more) of similar
Special Events sponsored by the same person or organization in the same twelve (12) month
period.

“Applicant” means any person applying for a permit to conduct or sponsor an event
governed by this chapter. Applicants must be eighteen years of age or older.

“Block Party” means an event involving the temporary closure of a public or private right-
of-way.

“City Manager” means the City Manager or the City Manager’s designee.
“City Support Services” means city personnel, contractors, and equipment.

“Entertainment District” means an area of the City planned for vibrant and regular
Special Events, the boundaries of which have been established by City Council resolution.

“First Amendment” means the First Amendment of the United States Constitution and
the equivalent provisions in the California Constitution.

“Non-refundable Permit Application Fee” means a non-refundable fee that is intended to
cover the actual costs of processing and reviewing Special Event applications and administering
the Special Events permit program.

“Organizer” means any person who is conducting, sponsoring or organizing a Special
Event.

“Participant” means a spectator, fan, supporter or any other person attending for the
purpose of watching and/or participating in the Special Event.

“Permit” means a Special Event Permit granted pursuant to this chapter.

“Permit Application Fee” means the fee to be paid by the Applicant at the time the
application for a permit is filed with the Special Events Administrator.

“Permittee” means any person or organization who has been issued a permit by the City.

“Person” means any individual, firm, partnership, association, corporation, governmental
entity, company or organization of any kind.

“Right-of-way” means the dedicated portion of any street or road within the City.

“SEA” means Special Events Administrator, who is the City Manager or his/her
designee.
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“Sound Engineer” means the individual designated by the SEA to review and monitor

preparation and/or implementation of the amplified sound plan for events using amplified sound.

“Sound/Music Supervisor” means the individual designated by the Applicant/permittee to

monitor implementation of the amplified sound plan for events using amplified sound.

“Specific, adverse impact” means a significant, quantifiable, direct, and

unavoidable impact, based on objective, identified, and written public health or safety standards,
policies, or conditions as they existed on the date the application was deemed complete.

12.08.030 Permits required—Exemptions.

A.

Except as otherwise provided herein, all special events occurring within the city shall be
prohibited, unless a permit, properly issued by the SEA, has first been obtained.

Exemptions. A permit is not required for the following:

1. Funeral processions.

2 Governmental agencies acting within the scope of their authorized function.

3. Regularly scheduled religious services.

4 Category | events held on City property; in such cases organizers shall comply

with Chapter 12.12 (Parks and Community Facilities) of this code.

5. Category | events held at a private facility that was constructed for the purpose of
conducting special events of the type proposed to be held at the facility.

6. Non-commercial special events at private residences.

12.08.040 Annual Permits for events occurring at facilities designed for Special Events.

A.

Annual Permits will be considered for venues or facilities constructed for the purpose of
producing, hosting or staging special or sporting events, and/or in the Entertainment
Districts. Except as otherwise provided in this section, these Annual Permits shall be
subject to the same rules and regulations applicable to individual permits.

Applications for Annual Permits shall be submitted not less than ninety days before the
first scheduled event of the calendar year. An Annual Permit application shall be
accompanied by a nonrefundable Permit application Fee in the amount set by City
Council in the Book of Fees. This nonrefundable Permit Application Fee shall be based
on typical costs associated with processing and reviewing Special Event Permit
applications and administering the Special Events Program and is not intended to
generate revenue that exceeds actual staffing costs for administering the permit review
and issuance process.

For sporting events, the application shall also include a list of all anticipated activities,
not related to game play, held before, during or after the event that would otherwise be
deemed a Special Event. By way of example, and not limitation, such additional activities
may include: pyrotechnics displays, vehicular races/demonstrations or other hazardous
activities, concerts, and animal exhibitions. The SEA can either prohibit, restrict or place
conditions on such additional activities when the application is considered.

The Permittee shall be responsible for the City’s costs in providing a level of public
services necessary to ensure the health, safety and welfare of both the Special Event’s
participants and the community. Upon approval of the Annual Permit, the SEA shall
provide the Applicant with a statement of the estimated cost of providing such services
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for each event. The estimated cost for an initial annual permit shall be based on the
Applicant’s projected attendance for its first year of operations. Thereafter, the estimated
cost shall be based on the City’s costs actually incurred in the previous year, modified as
necessary to account for changes in the size, scope, or numbers of anticipated events
during the term of the permit.

The Annual Permit shall authorize the permittee to conduct only such event(s) as is
described in the permit, and in accordance with the terms and conditions of the annual
permit. It is unlawful for the permittee to willfully violate the terms and conditions of the
annual permit, or for any event participate with knowledge thereof, to willfully violate the
terms and conditions of the annual permit. Should the holder of an annual permit desire
to conduct an activity that would otherwise be deemed a Special Event but is not
authorized by the annual permit, the permittee shall be required to obtain an individual
Special Event permit for the unauthorized activity.

The SEA shall issue the Annual Permit after the application has been approved, the
Applicant has agreed in writing to comply with all of the terms and conditions of the
permit, and the requirements of this chapter respecting indemnification, insurance, public
services and cleanup deposits have been fully satisfied. (Ord. 15-3 § 3)

12.08.050 Permits for Special Events Occurring at Venues or Facilities in Agricultural or
Residential Zones not Intended for Special Events as its Primary Purpose.

A.

Permits will be considered for events in agricultural and residential zones involving
venues or facilities not constructed for the purpose of producing, hosting or staging
Special Events or sporting events. These permits shall be subject to the same rules and
regulations applicable to other Special Event permits. Please see Chapter 17.30.220.

No more than twelve Special Events per calendar year shall be permitted in agricultural
or residential zones or at venues or facilities that were not designed or intended for such
events as its primary purpose. The Applicant shall submit a Special Event permit
application for each event.

12.08.060 Application Procedure.

A.

Except as otherwise provided herein, all applications for permits shall be filed with the
SEA according to the following;

1. Category | Events—thirty days prior to the event.
2. Category Il Events—sixty days prior to the event.
3. Category lll Events—one hundred eighty days prior to the event.

Notwithstanding the foregoing, the SEA shall consider an application that is filed after
the filing deadline if:

1. The event is a noncommercial activity involving First Amendment expressive
activity, and waiving the filing deadline is necessary to protect first amendment
rights;

2. The SEA determines that there is sufficient time to process and review the

application and to obtain all City Support Services needed for the event. Good
cause may be demonstrated by showing that the circumstances that gave rise to
the permit application did not reasonably allow the participants to file an
application within the time prescribed.

2216111.1 7203-001
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C.

Applications received less than the required minimum number of days prior to the event
as noted above will be subject to a late fee in an amount set by the City Council in the
City’s Book of Fees.

12.08.070 Contents of Application Form.

A.

The permit application shall be accompanied by a Nonrefundable Special Event Permit
Application Fee in an amount set by the City Council in the City’s Book of Fees. This
Nonrefundable Permit Application Fee shall be based on typical costs associated with
processing and reviewing Special Event Permit applications and administering the
Special Events Program and is not intended to generate revenue that exceeds actual
staffing costs for administering the permit review and issuance process.

The application for a permit shall include the information set forth below:

1. Written proof of consent by the owners of the property where the Special Event is
to be held;
2. The name, address, email address and telephone number of the Applicant and

an alternative contact person;
The location of the event, including its boundaries and site plan drawings;

If the proposed event is sponsored by an organization, the name, address and
telephone number of the organization, and the authorized representative of the
organization;

5. The nature and purpose of the event, including a list of all planned activities that
are contemplated for the Special Event;

6. The name, address and telephone number of the person(s) who will be present
and in charge of the event on the day of the Special Event;

Date and estimated starting and ending times of the Special Event;
The estimated number of participants/ attendees of the Special Event;

The type and estimated number of vehicles, animals and structures which will be
used at the Special Event, and whether there will be water aid stations at the
Special Event;

10. Whether any food or non-alcoholic beverages will be sold or consumed at the
Special Event, and if so, proof of compliance with all applicable local, state and
federal laws, rules and regulations, including proof that the Applicant has
obtained all necessary permits;

11. Whether any alcoholic beverages will be sold or consumed at the event and, if
so, proof of compliance with all applicable laws, rules and regulations of the
Alcohol Board of Control (ABC);

12. Parking site plan that include provisions for meeting the guidelines set forth in the
Americans with Disabilities Act;

13. The plan for clean-up after the Special Event, including any contracts to
effectuate the clean-up;

14. Proof of liability and property insurance;

15. A description of the sanitary facilities to serve the participants of the Special
Event;
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16. If the event includes a parade or procession, the application shall include (a) the
planned route; (b) the number and kind of vehicles, equipment and animals
which will be involved; (c) a plan for the assembly and dispersal of the
parade/procession; and (d) a statement as to whether the parade/procession will
occupy all, or only a portion of, the streets proposed to be traversed;

17. A plan to provide notice to area businesses and/or residents that will likely be
significantly impacted by noise, amplified sound, traffic, odor, dust or light from
the event. The notice is to be delivered by the Applicant to the impacted area, as
determined by the SEA, no later than seventy-two hours prior to the event and
will include pertinent information about the event. Within Entertainment Districts,
a plan and notification of businesses and residents shall be required for any
events expected to have a specific adverse impact on the residents and
businesses; and

18. Any additional information that, under the particular circumstances of the Special
Event application, the SEA finds reasonably necessary to determine whether to
approve or conditionally approve a permit.

C. Amplified Sound Plan. The application shall include an amplified sound plan if the event
is using amplified sound. This plan, which must be approved by the SEA prior to the
event, as part of the Special Event permit shall include:

1. A list of the sound equipment that will be used at the event;

2. A site plan showing the placement and direction the speakers will be pointed.
(Speakers will not be allowed outside of the permitted area);

A description of the use of directional speaker systems with cutoff points;

The consideration of smaller systems in specific locations throughout the venue,
rather than far ranging single amplification systems;

Times and duration of planned sound checks; and

The name of a Sound/Music Supervisor who will remain on site throughout the
event along with contact information and the procedure for contacting the
Sound/Music Supervisor if there are issues during the event.

Decibel and other sound check measures may be required at pre-determined locations
throughout the event timeframe. The Sound/Music Supervisor shall have the results of
the decibel and other sound check measures available should he/she need to respond to
an inquiry.

Depending on the magnitude of an event, the SEA may require that the Applicant’s
amplified sound plan be reviewed and monitored by a professional sound engineer hired
by the City. The cost of the City’s Sound Engineer will be borne by the Applicant. The
City’s Sound Engineer may require modifications to the amplified sound plan that will
maintain the integrity of the event while minimizing the impact on surrounding areas.

Amplified sound guidelines will be set forth as one of the conditions in the Special Event
Permit. Additionally, the City’s Sound Engineer will monitor sound pursuant to the
standards approved in the Special Event Permit. The City Sound Engineer will perform
at the Applicant’s expense and will be in ongoing contact with the Sound/Music
Supervisor throughout the event to ensure compliance.
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12.08.080 Action on Application.

The SEA shall approve, conditionally approve or deny an application no fewer than ten calendar
days prior to the scheduled event; or thirty calendar days after the receipt of a complete
Category Il application; or forty-five days after the receipt of a complete Class Il application.
Denials shall be based on one or more of the conditions or criteria specified in this chapter. In
the event of special circumstances, as determined by the SEA, time limits for such a
determination may be reasonably extended. (Ord. 15-3 § 3)

12.08.090 Permit Conditions.

The SEA may condition the issuance of a permit by imposing reasonable restrictions on the
time, place and manner of conducting the event as are necessary or appropriate to protect
persons and property and to control traffic, provided that such restrictions shall not
unreasonably interfere with the right of free speech. Such conditions may include, but are not
limited to, the following:

A. Alteration of the staffing for, or the date, time, route or location of the event;

B. Conditions concerning accommodation of pedestrian or vehicular traffic, including
restricting the event to only a portion of a street;

C. Requirements for provision of first aid and sanitary facilities, including the presence of
emergency medical services personnel for all Category Il Special Events;

D. Requirements for use of event monitors and providing notice of permit conditions to
event participants;

Approval of any proposed private security forces;
Restrictions on the number and type of vehicles, animals or structures at the event;

Compliance with animal protection ordinances and laws;

I o mm

Requirements for use of garbage containers, cleanup, and restoration of City property;

Conditions to address noise in general, traffic, odor, dust or lighting;

“

Restrictions on the time and use of fireworks, amplified sound and noise makers such as
but not limited to, horns, sirens, canon or gun blast sounds and whistles. With the
exception of July 4th and New Year’s Eve into the new year, these sounds shall be
restricted in Entertainment districts to no later than ten p.m. Sunday through Thursday
and midnight on Friday and Saturday. In all other areas of the City these sounds shall be
restricted to ten p.m. Sunday through Saturday;

K. Permits for Block Parties may be conditioned on having approval of a majority of all
residents living on streets affected by the block party;

L. Compliance with any relevant ordinance or law and obtaining any legally required permit
or license;

M. Adequate proof of payment of the City Support Service fees;

Z

Adequate proof of compliance with the clean-up requirements; and

0. Facilities designed for Special Events and operating under the terms of an existing use
permit shall comply with the operating conditions and limitations set forth in the use
permit, and in the event any of those terms conflict with the terms set forth in this
chapter, the use permit shall control.
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CITY OF WEST SACRAMENTO

BOOK OF FEES

Description

Authority

Effective Date

SPECIAL EVENT PERMIT FEE

Resolution 1722-
6054

Oct18;
2017June 15,
2022

Fee Schedule

to ensure the health, safety and welfare of both the special event’s participants and
the community._Staffing costs will be billed per Section A.4. Depeositfor-estimated
cost—TheAn estimated fee for these costs must be paid in advance and adjusted

after the event based on actual costs. eCosts shall be based on -estimated costs or

the City’s actual costs actually incurred in the previous year, if applicable, and

modified as necessary to account for the changes in the size, scope or numbers of
anticipated events during the term of the permit.

HISTORY:
AUTHORITY DATE ACTION
Res. 13-2 3/20/13 Change rate formula to be consistent citywide.
Res. 17-60 10/18/17 Updated language.
Res. 22-54 6/15/22 Updated fees.

Administered by Administrative Services — Finanaesl3f\gsson
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Specialist & Professionals

City of West Sacramento
2022/2023 Classification Plan

Approved: 6/15/2022

FOR EMPLOYEES HIRED AFTER 06/30/2019

POSITION TITLE SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL
A | B [ C | D | E [ F | G H 1 MINIMUM |
Accountant | 7/1/22 $5,554 $5,693 $5,835 $5,981 $6,131 $6,284 $6,441 $6,602 $6,767 $66,648
Accountant Il 7/1/22 $6,326 $6,484 $6,646 $6,812 $6,982 $7,157 $7,336 $7,519 $7,707 $75,912
Administrative Analyst | 7/1/22 $5,696 $5,838 $5,984 $6,134 $6,287 $6,444 $6,605 $6,770 $6,939 $68,352
Administrative Analyst || 7/1/22 $6,921 $7,094 $7,271 $7,453 $7,639 $7,830 $8,026 $8,227 $8,433 $83,052
Application Developer & Database Specialist | 7/1/22 $6,326 $6,484 $6,646 $6,812 $6,982 $7,157 $7,336 $7,519 $7,707 $75,912
Application Developer & Database Specialist Il 7/1/22 $6,921 $7,094 $7,271 $7,453 $7,639 $7,830 $8,026 $8,227 $8,433 $83,052
Application Support Specialist 7/1/22 $5,866 $6,013 $6,163 $6,317 $6,475 $6,637 $6,803 $6,973 $7,147 $70,392
Assistant Engineer 7/1/22 $6,664 $6,831 $7,002 $7,177 $7,356 $7,540 $7,728 $7,921 $8,119 $79,968
Assistant Planner 7/1/22 $5,696 $5,838 $5,984 $6,134 $6,287 $6,444 $6,605 $6,770 $6,939 $68,352
Assistant Transportation Planner 7/1/22 $5,696 $5,838 $5,984 $6,134 $6,287 $6,444 $6,605 $6,770 $6,939 $68,352
Associate Civil Engineer 7/1/22 $8,203 $8,408 $8,618 $8,833 $9,054 $9,280 $9,512 $9,750 $9,994 $98,436
Associate Planner 7/1/22 $6,664 $6,831 $7,002 $7,177 $7,356 $7,540 $7,728 $7,921 $8,119 $79,968
Associate Transportation Planner 7/1/22 $6,664 $6,831 $7,002 $7,177 $7,356 $7,540 $7,728 $7,921 $8,119 $79,968
Building Inspector | 7/1/22 $5,696 $5,838 $5,984 $6,134 $6,287 $6,444 $6,605 $6,770 $6,939 $68,352
Building Inspector Il 7/1/22 $6,326 $6,484 $6,646 $6,812 $6,982 $7,157 $7,336 $7,519 $7,707 $75,912
CALEA Coordinator 7/1/22 $6,921 $7,094 $7,271 $7,453 $7,639 $7,830 $8,026 $8,227 $8,433 $83,052
Community Investment Specialist 7/1/22 $5,039 $5,165 $5,294 $5,426 $5,562 $5,701 $5,844 $5,990 $6,140 $60,468
Construction Administrative Specialist 7/1/22 $5,039 $5,165 $5,294 $5,426 $5,562 $5,701 $5,844 $5,990 $6,140 $60,468
Court Liaison Specialist 7/1/22 $4,286 $4,393 $4,503 $4,616 $4,731 $4,849 $4,970 $5,094 $5,221 $51,432
Deputy City Clerk 7/1/22 $5,039 $5,165 $5,294 $5,426 $5,562 $5,701 $5,844 $5,990 $6,140 $60,468
Deputy City Clerk, Senior 7/1/22 $5,554 $5,693 $5,835 $5,981 $6,131 $6,284 $6,441 $6,602 $6,767 $66,648
Engineering Assistant | 7/1/22 $5,696 $5,838 $5,984 $6,134 $6,287 $6,444 $6,605 $6,770 $6,939 $68,352
Engineering Assistant Il 7/1/22 $6,326 $6,484 $6,646 $6,812 $6,982 $7,157 $7,336 $7,519 $7,707 $75,912
Engineering Assistant Il 7/1/22 $7,048 $7,224 $7,405 $7,590 $7,780 $7,974 $8,173 $8,377 $8,586 $84,576
Finance Analyst 7/1/22 $7,134 $7,312 $7,495 $7,682 $7,874 $8,071 $8,273 $8,480 $8,692 $85,608
Financial Specialist 7/1/22 $5,039 $5,165 $5,294 $5,426 $5,562 $5,701 $5,844 $5,990 $6,140 $60,468
Fire Inspector 7/1/22 $5,696 $5,838 $5,984 $6,134 $6,287 $6,444 $6,605 $6,770 $6,939 $68,352
Fire Inspector, Senior 7/1/22 $6,582 $6,747 $6,916 $7,089 $7,266 $7,448 $7,634 $7,825 $8,021 $78,984
Graphics Technician 7/1/22 $3,527 $3,615 $3,705 $3,798 $3,893 $3,990 $4,090 $4,192 $4,297 $42,324
Information Technology Specialist 7/1/22 $6,921 $7,094 $7,271 $7,453 $7,639 $7,830 $8,026 $8,227 $8,433 $83,052
Junior Engineer 7/1/22 $5,696 $5,838 $5,984 $6,134 $6,287 $6,444 $6,605 $6,770 $6,939 $68,352
Junior Planner 7/1/22 $5,039 $5,165 $5,294 $5,426 $5,562 $5,701 $5,844 $5,990 $6,140 $60,468
Junior Transportation Planner 7/1/22 $5,039 $5,165 $5,294 $5,426 $5,562 $5,701 $5,844 $5,990 $6,140 $60,468
PC Support Technician 7/1/22 $4,258 $4,364 $4,473 $4,585 $4,700 $4,817 $4,937 $5,060 $5,186 $51,096
Plans Examiner | 7/1/22 $5,696 $5,838 $5,984 $6,134 $6,287 $6,444 $6,605 $6,770 $6,939 $68,352
Plans Examiner Il 7/1/22 $6,326 $6,484 $6,646 $6,812 $6,982 $7,157 $7,336 $7,519 $7,707 $75,912
Police Records Supervisor 7/1/22 $5,866 $6,013 $6,163 $6,317 $6,475 $6,637 $6,803 $6,973 $7,147 $70,392
Preschool Teacher 7/1/22 $3,253 $3,334 $3,417 $3,502 $3,590 $3,680 $3,772 $3,866 $3,963 $39,036
Preschool Teacher/Family Support Specialist 7/1/22 $3,291 $3,373 $3,457 $3,543 $3,632 $3,723 $3,816 $3,911 $4,009 $39,492
Program Associate 7/1/22 $4,286 $4,393 $4,503 $4,616 $4,731 $4,849 $4,970 $5,094 $5,221 $51,432
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Specialist & Professionals

2022/2023 Classification Plan

City of West Sacramento

Project Manager | 7/1/22 $6,664 $6,831 $7,002 $7,177 $7,356 $7,540 $7,728 $7,921
Project Manager Il 7/1/22 $7,164 $7,343 $7,527 $7,715 $7,908 $8,106 $8,309 $8,517
Senior Accountant 7/1/22 $7,048 $7,224 $7,405 $7,590 $7,780 $7,974 $8,173 $8,377
Senior Building Inspector 7/1/22 $7,048 $7,224 $7,405 $7,590 $7,780 $7,974 $8,173 $8,377
Senior Plans Examiner 7/1/22 $7,048 $7,224 $7,405 $7,590 $7,780 $7,974 $8,173 $8,377
FOR EMPLOYEES HIRED BEFORE 07/01/2019
POSITION TITLE | SALARY EFFECTIVE MONTHLY SALARY STEPS ANNUAL SALARY
A | B | ¢ | D | E MINIMUM |MAXIMUM
Accountant | 7/1/22 $5,568 $5,846 $6,138 $6,445 $6,767 $66,816 $81,204
Accountant Il 7/1/22 $6,340 $6,657 $6,990 $7,340 $7,707 $76,080 $92,484
Administrative Analyst | 7/1/22 $5,709 $5,994 $6,294 $6,609 $6,939 $68,508 $83,268
Administrative Analyst Il 7/1/22 $6,938 $7,285 $7,649 $8,031 $8,433 $83,256 $101,196
Application Developer & Database Specialist | 7/1/22 $6,340 $6,657 $6,990 $7,340 $7,707 $76,080 $92,484
Application Developer & Database Specialist Il 7/1/22 $6,938 $7,285 $7,649 $8,031 $8,433 $83,256 $101,196
Application Support Specialist 7/1/22 $5,880 $6,174 $6,483 $6,807 $7,147 $70,560 $85,764
Assistant Engineer 7/1/22 $6,679 $7,013 $7,364 $7,732 $8,119 $80,148 $97,428
Assistant Planner 7/1/22 $5,709 $5,994 $6,294 $6,609 $6,939 $68,508 $83,268
Assistant Transportation Planner 7/1/22 $5,709 $5,994 $6,294 $6,609 $6,939 $68,508 $83,268
Associate Civil Engineer 7/1/22 $8,222 $8,633 $9,065 $9,518 $9,994 $98,664 $119,928
Associate Planner 7/1/22 $6,679 $7,013 $7,364 $7,732 $8,119 $80,148 $97,428
Associate Transportation Planner 7/1/22 $6,679 $7,013 $7,364 $7,732 $8,119 $80,148 $97,428
Building Inspector | 7/1/22 $5,709 $5,994 $6,294 $6,609 $6,939 $68,508 $83,268
Building Inspector Il 7/1/22 $6,340 $6,657 $6,990 $7,340 $7,707 $76,080 $92,484
CALEA Coordinator 7/1/22 $6,938 $7,285 $7,649 $8,031 $8,433 $83,256 $101,196
Community Investment Specialist 7/1/22 $5,052 $5,305 $5,570 $5,848 $6,140 $60,624 $73,680
Construction Administrative Specialist 7/1/22 $5,052 $5,305 $5,570 $5,848 $6,140 $60,624 $73,680
Court Liaison Specialist 7/1/22 $4,295 $4,510 $4,735 $4,972 $5,221 $51,540 $62,652
Deputy City Clerk 7/1/22 $5,052 $5,305 $5,570 $5,848 $6,140 $60,624 $73,680
Deputy City Clerk, Senior 7/1/22 $5,568 $5,846 $6,138 $6,445 $6,767 $66,816 $81,204
Engineering Assistant | 7/1/22 $5,709 $5,994 $6,294 $6,609 $6,939 $68,508 $83,268
Engineering Assistant Il 7/1/22 $6,340 $6,657 $6,990 $7,340 $7,707 $76,080 $92,484
Engineering Assistant Il 7/1/22 $7,064 $7,417 $7,788 $8,177 $8,586 $84,768 $103,032
Finance Analyst 7/1/22 $7,151 $7,509 $7,884 $8,278 $8,692 $85,812 $104,304
Financial Specialist 7/1/22 $5,052 $5,305 $5,570 $5,848 $6,140 $60,624 $73,680
Fire Inspector 7/1/22 $5,709 $5,994 $6,294 $6,609 $6,939 $68,508 $83,268
Fire Inspector, Senior 7/1/22 $6,599 $6,929 $7,275 $7,639 $8,021 $79,188 $96,252
Graphics Technician 7/1/22 $3,534 $3,711 $3,897 $4,092 $4,297 $42,408 $51,564
Information Technology Specialist 7/1/22 $6,938 $7,285 $7,649 $8,031 $8,433 $83,256 $101,196
Junior Engineer 7/1/22 $5,709 $5,994 $6,294 $6,609 $6,939 $68,508 $83,268
Junior Planner 7/1/22 $5,052 $5,305 $5,570 $5,848 $6,140 $60,624 $73,680
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Specialist & Professionals

Junior Transportation Planner
PC Support Technician

Plans Examiner |

Plans Examiner Il

Police Records Supervisor
Preschool Teacher

Preschool Teacher/Family Support Specialist
Program Associate

Project Manager |

Project Manager Il

Senior Accountant

Senior Building Inspector
Senior Plans Examiner

7/1/22
7/1/22
7/1/22
7/1/22
7/1/22
7/1/22
7/1/22
7/1/22
7/1/22
7/1/22
7/1/22
7/1/22
7/1/22

$5,052
$4,267
$5,709
$6,340
$5,880
$3,260
$3,298
$4,295
$6,679
$7,182
$7,064
$7,064
$7,064

City of West Sacramento

2022/2023 Classification Plan
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Authorized Position List 2021/2022
Capital Projects
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ADMINISTRATIVE ANALYST I/11/SENIOR 1 1
CAPITAL IMPROVEMENT MANAGER 0.25 0.5 0.25 1
CIVIL ENGINEER SERIES (JUNIOR/ASSISTANT/ASSOCIATE/SENIOR) 8 8
CONSTRUCTION & FACILITIES DEVELOPMENT MANAGER 0.5 0.5 1
CONSTRUCTION ADMINISTRATION SPECIALIST 0.5 0.5 1
DIRECTOR OF CAPITAL PROJECTS 1 1
DRAFTING SERVICES MANAGER 1 1
ENGINEERING ASSISTANT I/11/111* 1 4 5
ENGINEERING TECHNICIAN 1/11/111 2 1 3
ENGINEERING/GIS TECHNICIAN 1 1
FINANCIAL SPECIALIST 1 1
PROJECT MANAGER I/11/SENIOR 4 4
SUPERVISING CIVIL ENGINEER* 1 1
Grand Total 15.25 6 2.5 5.25(29.00

*Engineering Assistant I/11/11l may be filled at the lower level Engineering Technician I/11/1ll

*Supervising Civil Engineer may be filled at the lower level Civil Engineer Series
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Authorized Position List 2021/2022 Approved: 6/15/2022
City Manager's Office Effective: 4/9/2022

POSITION

ADMINISTRATIVE ANALYST I/11/SENIOR
ADMINISTRATIVE CLERK 1/11/111
APPLICATION SUPPORT SPECIALIST**
ASSISTANT CITY MANAGER 0.82 0.08 0.1
BUSINESS MANAGER 1
CITY CLERK 1
CITY MANAGER 0.55 0.2 0.25
CIVIL ENGINEER SERIES (JUNIOR/ASSISTANT/ASSOCIATE/SENIOR) 1
DATA SERVICES MANAGER 0.5 0.5
DEPUTY CITY CLERK I/1I/SENIOR 1.925 0.075
DEPUTY CITY MANAGER/DIRECTOR OF INNOVATION & TECHNOLOGY 0.34( 0.33 0.33
EXECUTIVE ASSISTANT TO THE CITY MANAGER 0.75 0.05 0.2
FLOOD GENERAL MANAGER 1
FLOOD PROTECTION PLANNER

HUMAN RESOURCES & PAYROLL TECHNICIAN 1/11
HUMAN RESOURCES ANALYST/SENIOR 1
HUMAN RESOURCES MANAGER 1
INFORMATION TECHNOLOGY MANAGER* 1
INFORMATION TECHNOLOGY SPECIALIST
IT BUSINESS SERVICES COORDINATOR 1
PAYROLL ADMINISTRATOR 1
PORT GENERAL MANAGER 1
PROGRAM ASSOCIATE 1 1
PROGRAM MANAGER/SENIOR 0.5 1.5 0.5 1
PUBLIC INFORMATION OFFICER 1
SECRETARY 1
TECHNICAL SERVICES MANAGER 1
Grand Total 3.12| 3.925 7\ 2.34| 11.33| 0.33 4| 0.83 2.125 5 1 0.5 41.50

104-9016

City Manager's Office
104-9022

City Clerk

104-9024

Human Resources
104-9026

Community Relations
104-9034

Information Technology
106-9020

Economic Development
110-9017

Kids Home Run Initiative
110-9018

Smart City Initiatives
516-9700

Port Administration
104-9021
Government
110-9016

City Manager's Office
Grand Total

652-9040
 |[Flood Protection
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*INFORMATION TECHNOLOGY MANAGER MAY BE FILLED AT LOWER LEVEL SENIOR PROGRAM MANAGER
**1.0 FTE Application Support Specialist Limited Term for one (1) year | | | | |
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Authorized Position List 2021/2022
Community Development

Approved: 6/15/2022

Effective: 4/9/2022

POSITION

Code Enforcement

101-9130

101-9311
Planning

101-9655

Traffic/Transportation

108-9130

Code Enforcement

650-9310

650-9315

Building Inspection

650-9321

Dev/Traffic Engineering

653-9661

Grand Total

ADMINISTRATIVE ANALYST I/11/SENIOR

— |Comm Development Admin.

w |[Environmental Service

BUILDING INSPECTOR I/1I/SENIOR

N
U

CHIEF BUILDING OFFICIAL

[EEN

CIVIL ENGINEER SERIES (JUNIOR/ASSISTANT/ASSOCIATE/SENIOR)

CLERK/SENIOR CLERK

CODE ENFORCEMENT MANAGER

CODE ENFORCEMENT OFFICER 1/11/SENIOR

DIRECTOR OF COMMUNITY DEVELOPMENT

ENGINEERING ASSISTANT I/11/111

ENVIRONMENTAL SERVICES & SUSTAINABILITY MANAGER

PERMIT SERVICES MANAGER

PERMIT TECHNICIAN I/11

0.5

PLANNER SERIES (JUNIOR/ASSISTANT/ASSOCIATE/SENIOR)

PLANNING TECHNICIAN

PLANS EXAMINER 1/11/SENIOR

1.5

PRINCIPAL ENGINEER

PRINCIPAL PLANNER

PROGRAM ASSOCIATE

SECRETARY

SUPERVISING TRANSPORTATION PLANNER

TRANSPORTATION PLANNER SERIES (JUNIOR/ASSISTANT/ASSOCIATE/SENIOR)

NlRr|R|[R|R|[r|O|rR|d|lw|r|[Rr|R|[R|&|[R|N|W|R|[L]&

Grand Total

8.5

5.5

38.00

Note: 1.0 FTE Civil Engineer Series may be filled at lower level Engineer Assistant I/I1/111.
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Authorized Position List 2021/2022 Approved: 6/15/2022

Economic Development & Housing Effective: 4/9/2022
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POSITION S S oS &
COMMUNITY INVESTMENT MANAGER 1 1
COMMUNITY INVESTMENT SPECIALIST 2 2
DIRECTOR OF ECONOMIC DEVELOPMENT & HOUSING 1 1
ECONOMIC DEVELOPMENT MANAGER 1 1
HOUSING MANAGER 1 1
PROGRAM MANAGER/SENIOR 3 1 4
SECRETARY 1 1
Grand Total 10 1 11.00

Note: One (1) Program Manager/Senior may be filled at a lower level Community Investment Specialist or Administrative Analyst I/1l/Senior
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Authorized Position List 2021/2022
Finance

POSITION

104-9050
Finance

Administration
104-9051

Finance Fiscal

104-9052

Finance Revenue

Collections
104-9053

ACCOUNTANT I/1I/SENIOR

ACCOUNTING TECHNICIAN I/11/111

ro | ro |Records

N

ADMINISTRATIVE ANALYST I/11/SENIOR

ADMINISTRATIVE ASSISTANT

BUDGET MANAGER*

DIRECTOR OF FINANCE

FINANCE ANALYST/SENIOR

FINANCE MANAGER

FINANCE SUPERVISOR

PURCHASING MANAGER

r|Nv|k|r|r|r]|r]|~]|o |~ [Grand Total

Grand Total

N

17.00

*Budget Manager may be filled at the lower level Finance Analyst/Senior classification
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Authorized Position List 2021/2022
Fire
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POSITION Shs S| SIS &= i G
ADMINISTRATIVE ANALYST 1/11/SENIOR 1 1
DEPUTY FIRE CHIEF 1 1
FINANCIAL SPECIALIST 1 1
FIRE BATTALION CHIEF 4 4
FIRE CAPTAIN 16 16
FIRE CHIEF 1 1
FIRE ENGINEER 15 15
FIRE FIGHTER 2 20 22
FIRE INSPECTOR I/11/SENIOR 2 2
FIRE MARSHAL 0.9 0.1 1
PLANS EXAMINER 1/11/SENIOR 1 1
SECRETARY 1 1
Grand Total 3.9 2| 41| 55 1 66.00

Note: Firefighter position(s) may be flexibly staffed at either the Firefighter or Fire Recruit level. No more than six positions may be flexibly staffed.
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Authorized Position List 2021/2022
Parks & Recreation

POSITION

101-9500

101-9510

Recreation Activities

Park Maintenance

Discovery Preschool Program
CFD D-Southport Indst Prk
Srvs

101-9520
254-9555

110-9019

Homeless Program

ADMINISTRATIVE ANALYST I/11/SENIOR

BUSINESS MANAGER

| = |Parks & Recreation Admin

CHIEF PARKS & GROUNDS WORKER

3.2

0.8

DIRECTOR OF PARKS & RECREATION

GROUNDSKEEPER

PARKS & GROUNDS WORKER/SENIOR

PARKS OPERATIONS SUPERINTENDENT

=loo|lalm|p|m= ]|~ |Grand Total

PRESCHOOL SITE SUPERVISOR

0.8

PRESCHOOL TEACHER

0.75

PROJECT MANAGER I/1I/SENIOR

RECREATION COORDINATOR

RECREATION MANAGER

RECREATION SUPERVISOR I/

SECRETARY

SPECIAL EVENTS SUPERVISOR I/l

Grand Total

14

15.2 1.55

0.8
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Authorized Position List 2021/2022
Police

Approved: 6/15/2022

POSITION

101-9110

101-9111

Police - Investigations

101-9113

Police - Patrol

Police - Traffic/ParkingSafety

101-9116

108-9111

Police - Investigations

Police - C.L.O. Program
Police - Records
Homeless Program

250-9117
101-9112
101-9114
110-9019
Grand Total

ADMINISTRATIVE ANALYST I/1I/SENIOR

» |Police - Administration

BUSINESS MANAGER

— | ro [Police - COS

CALEA COORDINATOR

[EEN

CLERK/SENIOR CLERK

COMMUNITY SERVICES OFFICER I/11

COURT LIAISON OFFICER

0.5

COURT LIAISON SPECIALIST

0.5

CRIME ANALYST

CRIME SCENE INVESTIGATOR I/11/11l

DEPUTY POLICE CHIEF

POLICE CHIEF

POLICE LIEUTENANT

NP~

|12
lp|krlwlr|lu|n|lo|r|r|k|o

POLICE OFFICER

10

43

(5}
~N

POLICE RECORDS SUPERVISOR

[ERY
(Y

POLICE RECORDS TECHNICIAN

[=))]

POLICE SERGEANT

[
w

POLICE SERVICES COORDINATOR

POLICE SUPPORT SERVICES MANAGER

PROGRAM ASSOCIATE

PROGRAM MANAGER/SENIOR

PROPERTY/EVIDENCE TECHNICIAN I/l

SECRETARY

YOUTH COUNSELOR

Rlwlkr|rR|[R|R|~m

Grand Total

14

17

59

1 9 4 2(113.00

NOTE: Police Officer position(s) may be flexibly staffed at either the Police Officer or Police Recruit level. No more than five positions may be flexibly staffed.

NOTE: 5.0 FTE Police Officer positions in General Fund 101 designated as unfunded
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Authorized Position List 2021/2022 Approved: 6/15/2022
Public Works O & M Effective: 4/9/2022

POSITION

ADMINISTRATIVE ANALYST 1/11/SENIOR
BUSINESS MANAGER

CHIEF FACILITIES MAINTENANCE WORKER 1
CHIEF MAINTENANCE WORKER 1
CHIEF TREATMENT PLANT MECHANIC 0.5 0.5
CLERK/SENIOR CLERK 0.5 0.5
DIRECTOR OF PUBLIC WORKS OPERATIONS & MAINTENANCE 1
ELECTRICAL TECHNICIAN 1 1
ENGINEERING ASSISTANT I/11/11l 1
EQUIPMENT & FACILITIES SUPERINTENDENT 0.5 0.5
EQUIPMENT MECHANIC I/11 3
FACILITIES MAINTENTANCE WORKER/AIDE/SENIOR 4
INSTRUMENTATION TECHNICIAN 0.25( 0.75
MAINTENANCE WORKER/SENIOR 1 1 1 2 2 7 7 1.5 22
SECRETARY 1
STATIONARY ENGINEER 2
TRAFFIC CONTROL & LIGHTING TECHNICIAN 1/11 1
TREATMENT PLANT MECHANIC I/11 1 1 1
UTILITIES MAINTENANCE SUPERINTENDENT 0.25( 0.25| 0.25 0.25
WATER TREATMENT PLANT OPERATOR APPRENTICE/II/1II/IV 6
WATER TREATMENT SUPERINTENDENT 1
Grand Total 7.5 1 2 1| 2.25| 2.25 11| 9.25 10.25 2 5 3 2 58.50

Traffic/Transportation Operations

City Facility Project & Maint
Street Sweeping Maintenance
Road Maintenance

Street Sweeping Maintenance
Road Maintenance

Storm Water Maint-MS4
Sewer Collection

Water Treatment

Water Distribution

Water Backflow Prevention Prg
Fleet Maintenance

104-9325
108-9205
108-9210
201-9205
201-9210
215-9230
501-9410
506-9610
506-9611
506-9612
610-9650
| — [Public Works O& M Administration

104-9326
101-9212
Grand Total

=
=

Rlo|lr|lw|r|N|rR|lO|r|[p|lw]|r|R|IN|R|R|R|w|[rR|[~]|~
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Authorized Position List 2021/2022
Summary Amendments

7/1/2021 Capital Projects & Transportation

7/1/2021

7/1/2021
7/1/2021

7/1/2021

7/1/2021

7/1/2021

7/14/2021

7/14/2021

7/14/2021
7/14/2021

7/14/2021

9/1/2021
9/15/2021
9/15/2021
9/15/2021

11/3/2021

12/8/2021
12/8/2021
12/8/2021

12/8/2021

12/8/2021

12/8/2021

12/8/2021
1/19/2022
1/19/2022
1/19/2022
1/19/2022
1/19/2022
3/14/2022

4/6/2022

4/6/2022

4/9/2022

4/9/2022

City Manager's Office

City Manager's Office

Community Development

Finance & Technology

Fire

Parks & Recreation

Police

Capital Projects

Community Development
City Manager's Office

Parks & Recreation

Parks & Recreation
Parks & Recreation
City Manager's Office
Capital Projects

Community Development

Police
City Manager's Office

Community Development

Finance & Technology

Capital Projects

Public Works O&M

Fire

Community Development
Fire

Capital Projects

Parks & Recreation
Public Works O&M

Parks & Recreation

Finance & Technology

Capital Projects

Finance

City Manager's Office

City Council

City Council

City Manager
City Council

City Council

City Council

City Council

City Council

City Council

City Council
City Council

City Council

City Council
City Council
City Council
City Council

City Council

City Council
City Council
City Council

City Council

City Council

City Council

City Council
City Council
City Council
City Council
City Council
City Council
City Manager

City Council

City Manager

City Council

City Council

Add 1.0 FTE Project Manager/I/Il/Senior to 101-9652; add 1.0 FTE Engineering Assistant I/11/1il to 101~
9654; add 1.0 FTE Engineering Technician I/11/I1l to 101-9654.

Change 0.5 FTE Program Manager/Senior from 110-9016 to 516-9700; change 0.5 FTE Administrative
Analyst I/11/Senior from 516-9700 to 110-9016; add Limited Term 1.0 FTE Preschool Teacher/Famility
Support Specialist to 110-9017 from 254-9556 expiring 6/30/2023.

Change 0.5 FTE Senior Program Manager from 104-9010 to 104-9021 (total 1.0 FTE 104-9021)

Add 0.5 FTE Building Plans Examiner I/Il/Senior to 650-9315; add 0.5 Building Inspector I/11/Senior to
650-9315.

Change 1.0 FTE Finance Analyst/Senior from 104-9050 to 104-9051; change .05 FTE Administrative
Assistant from 264-9395 to 104-9050; change 0.4 FTE Accountant I/11/Senior from 264-9395 to 104~
9050; change 0.2 FTE Budget Manager from 264-9395 to 104-9051; change 0.025 FTE Director of
Finance & Technology from 264-9395 to 104-9050; change 0.25 FTE Finance Manager from 264-9395
to 104-9051.

Add 1.0 FTE Building Plans Examiner I/1l/Senior to 101-9152.

Add 1.0 FTE Park Maintenance Worker/Senior to 110-9019; add 1.0 FTE Groundskeeper to 110-9019;
Add 1.0 FTE Recreation Coordinator to 101-9515; move 1.0 FTE Preschool Teacher/Family Support
Specialist from 254-9556 to City Manager’s Office 110-9017.

Change footnote to read that 5.0 FTE Police Officer positions are unfunded in the General Fund,
instead of just 101-9111 and 101-9113 cost centers.

Change department name to Capital Projects; move Transportation Division to Community
Development Department(2.0 FTE Transportation Planner Series and 1.0 FTE Supervising
Transportation Planner); Change title of Director of Capital Projects & Transportation position to
Director of Capital Projects.

Add Transportation Division from Capital Projects (2.0 FTE Transportation Planner Series and 1.0 FTE
Supervising Transportation Planner)

Move 1.0 FTE Preschool Teacher/Family Support Specialist to Parks & Recreation Department
(Correction from the 6/16/2021 staff report)

Add 1.0 FTE Preschool Teacher/Family Support Specialist from City Manager's Office (Correction from
the 6/16/2021 staff report)

1.0 FTE Secretary in 101-9500 under evaluation for reclassification pending job description creation.
Eliminate 3.0 FTE Preschool Teachers and 2.0 FTE Preschool Teacher/Family Support Specialist, and 1.0
Preschool Site Supervisor (Correction from 6/16/2021 staff report) from 254-9556.

Reclass 1.0 FTE Secretary to 1.0 Special Events Supervisor I/1l

Eliminate 2.0 FTE Human Resources Technician I/1l and 1.0 FTE Payroll Technician (104-9024) and add
3.0 FTE Human Resources & Payroll Technician /1l

Change 0.5 FTE Capital Improvement Manager from 101-9655 Traffic/Transportation to 101-9653
Engineering.

Classification title change from Building Official/City Architect to Chief Building Official and
Environmental Services Manager to Envil Services & inability Manager.

Add 1.0 FTE CALEA Coordinator to 101-9110. Add 2.0 FTE Community Services Officer I/Il to 101-9113.
Change 1.0 FTE Program Associate from 101-9019 to 110-9019. Change 1.0 Program Manager/Senior
from 101-9019 to 110-9019.

Add 1.0 FTE Human Resources & Payroll Technician I/l to 104-9024.

Add 1.0 FTE Planner Series to 101-9311.

Add 1.0 FTE Finance Supervisor to 104-9052. Add 1.0 FTE Finance Supervisor to 104-9051. Add 1.0 FTE
Accounting Technician I/11/1ll to 104-9051. Add 1.0 FTE Application Support Specialist to 104-9034 for
one (1) year limited term. Eliminate 1.0 FTE Accountant I/I1/Senior from 104-9051. Add 1.0 FTE
Accounting Technician I/11/11l to 104-9052. Eliminate 1.0 FTE Revenue Supervisor from 104-9052 upon
employee retirement.

Add 1.0 FTE Administrative Analyst |/I1/Senior to 101-9651. Eliminate 1.0 FTE Secretary from 101-9651.
Department change 1.0 FTE Engineering Assistant I/11/1l 101-9212 and 1.0 FTE Traffic Control &
Streetlight Technician I/11 101-9212 to Public Works O&M.

Add 1.0 FTE Administrative Analyst I/11/Senior to 610-9650. Eliminate 0.5/0.5 FTE Clerk/Senior Clerk
from 104-9325 and 104-9326.Add 1.0 FTE Engineering Assistant I/1l/Ill 101-9212 and 1.0 FTE Traffic
Control & Streetlight Technician /1l 101-9212 from Capital Projects.

Add 1.0 FTE Battalion Chief to 101-9151. Eliminate 1.0 Fire Captain from 101-9151.

Title change 1.0 FTE Building Plans Examiner I/11/Senior to Plans Examiner I/11/Senior

Title change 1.0 FTE Building Plans Examiner 1/11/Senior to Plans Examiner I/1l/Senior

Add 2.0 Civil Engineer Series to 101-9653

Eliminate 1.0 FTE Clerk/Senior Clerk from 101-9500. Add 1.0 FTE Secretary to 101-9500.

Eliminate 1.0 FTE Clerk/Senior Clerk from 610-9650. Add 1.0 FTE Secretary to 610-9650.

Change 1.0 FTE Recreation Coordinator from 101-9515 to 101-9510.

Add 1.0 FTE Administrative Analyst I/I1/Senior to 104-9053; Change 0.5 FTE Administrative Assistant
from 104-9053 to 104-9050.

Change Capital Improvement Manager from 1.0 FTE 101-9653 to 0.25 FTE 101-9653, 0.25 101-9652,
and 0.50 FTE 101-9651; change Construction Administration Specialist from 1.0 FTE 101-9654 to 0.50
FTE 101-9654 and 0.50 FTE 101-9652; change Financial Specialist from 1.0 FTE 101-9651 to 1.0 FTE 101-
9653; change Construction Facilities Development Manager from 0.75 FTE 101-9654 & 0.25 FTE 101-
9652 to 0.50 FTE 101-9654 & 0.50 FTE 101-9652.

Title Change 1.0 Director of Finance & Technology to Director of Finance; Allow Information
Technology Manager to be filled at the lower level Senior Program Manager; Move 1.0 FTE
Information Technology Manager*, 1.0 FTE IT Business Services Coordinator, 1.0 FTE Data Services
Manager, 1.0 FTE Technical Services Manager, 3.0 FTE IT Specialist and 5.0 FTE Application Support
Specialist) to City Manager's Office.

Add Information Technology Division to City Manager’s Office (1.0 FTE Information Technology
Manager*, 1.0 FTE IT Business Services Coordinator, 1.0 FTE Data Services Manager, 1.0 FTE Technical
Services Manager, 3.0 FTE IT Specialist and 5.0 FTE Application Support Specialist); Change title of the
Deputy City Manager/Chief Innovation Officer to Deputy City Manager/Director of Innovation &
Technology (0.334 FTE 104-9026, 0.33 FTE 104-9034, 0.33 FTE 110-9017.

535 of 546

Approved: 6/15/2022
Effective: 4/9/2022



Authorized Position List 2022/2023
Cover Page

City of West Sacramento

Authorized Position List

Fiscal Year 2022 / 2023

Total Authorized Positions:
413.55

536 of 546

Attachment 6

Approved: 6/15/2022
Effective: 7/1/2022



Authorized Position List 2022/2023
Capital Projects
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POSITION S & S = Sas[2° G
ADMINISTRATIVE ANALYST I/11/SENIOR 1 1
CAPITAL IMPROVEMENT MANAGER 0.25 0.5 0.25 1
CIVIL ENGINEER SERIES (JUNIOR/ASSISTANT/ASSOCIATE/SENIOR) 8 8
CONSTRUCTION & FACILITIES DEVELOPMENT MANAGER 0.5 0.5 1
CONSTRUCTION ADMINISTRATION SPECIALIST 0.5 0.5 1
DIRECTOR OF CAPITAL PROJECTS 1 1
DRAFTING SERVICES MANAGER 1 1
ENGINEERING ASSISTANT I/11/111* 1 4 5
ENGINEERING TECHNICIAN 1/11/111 2 1 3
ENGINEERING/GIS TECHNICIAN 1 1
FINANCIAL SPECIALIST 1 1
PROJECT MANAGER I/11/SENIOR 4 4
SUPERVISING CIVIL ENGINEER* 1 1
Grand Total 15.25 6 2.5 5.25(29.00

*Engineering Assistant I/11/11l may be filled at the lower level Engineering Technician I/11/1ll

*Supervising Civil Engineer may be filled at the lower level Civil Engineer Series
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Authorized Position List 2022/2023 Approved: 6/15/2022
City Manager's Office Effective: 7/1/2022

POSITION

ADMINISTRATIVE ANALYST I/11/SENIOR
ADMINISTRATIVE CLERK 1/11/111
APPLICATION SUPPORT SPECIALIST**
ASSISTANT CITY MANAGER 0.82 0.08 0.1
BUSINESS MANAGER 1
CITY CLERK 1
CITY MANAGER 0.55 0.2 0.25
CIVIL ENGINEER SERIES (JUNIOR/ASSISTANT/ASSOCIATE/SENIOR) 1
DATA SERVICES MANAGER 0.5 0.5
DEPUTY CITY CLERK I/1I/SENIOR 1.925 0.075
DEPUTY CITY MANAGER/DIRECTOR OF INNOVATION & TECHNOLOGY 0.34( 0.33 0.33
EXECUTIVE ASSISTANT TO THE CITY MANAGER 0.75 0.05 0.2
FLOOD GENERAL MANAGER 1
FLOOD PROTECTION PLANNER

HUMAN RESOURCES & PAYROLL TECHNICIAN 1/11
HUMAN RESOURCES ANALYST/SENIOR 1
HUMAN RESOURCES MANAGER 1
INFORMATION TECHNOLOGY MANAGER* 1
INFORMATION TECHNOLOGY SPECIALIST
IT BUSINESS SERVICES COORDINATOR 1
PAYROLL ADMINISTRATOR 1
PORT GENERAL MANAGER 1
PROGRAM ASSOCIATE 1 1
PROGRAM MANAGER/SENIOR 0.5 1.5 0.5 1
PUBLIC INFORMATION OFFICER 1
SECRETARY 1
TECHNICAL SERVICES MANAGER 1
Grand Total 3.12| 3.925 7\ 2.34| 11.33| 0.33 4| 0.83 2.125 5 1 0.5 41.50

104-9016

City Manager's Office
104-9022

City Clerk

104-9024

Human Resources
104-9026

Community Relations
104-9034

Information Technology
106-9020

Economic Development
110-9017

Kids Home Run Initiative
110-9018

Smart City Initiatives
516-9700

Port Administration
104-9021
Government
110-9016

City Manager's Office
Grand Total

652-9040
 |[Flood Protection
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*INFORMATION TECHNOLOGY MANAGER MAY BE FILLED AT LOWER LEVEL SENIOR PROGRAM MANAGER
**1.0 FTE Application Support Specialist Limited Term for one (1) year | | | | |
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Authorized Position List 2022/2023
Community Development

Approved: 6/15/2022

Effective: 7/1/2022

POSITION

Code Enforcement

101-9130

101-9311
Planning

101-9655

Traffic/Transportation

108-9130

Code Enforcement

650-9310

650-9315

Building Inspection

650-9321

Dev/Traffic Engineering

653-9661

Grand Total

ADMINISTRATIVE ANALYST I/11/SENIOR

— |Comm Development Admin.

w |[Environmental Service

BUILDING INSPECTOR I/1I/SENIOR

N
U

CHIEF BUILDING OFFICIAL

[EEN

CIVIL ENGINEER SERIES (JUNIOR/ASSISTANT/ASSOCIATE/SENIOR)

CLERK/SENIOR CLERK

CODE ENFORCEMENT MANAGER

CODE ENFORCEMENT OFFICER 1/11/SENIOR

DIRECTOR OF COMMUNITY DEVELOPMENT

ENGINEERING ASSISTANT I/11/111

ENVIRONMENTAL SERVICES & SUSTAINABILITY MANAGER

PERMIT SERVICES MANAGER

PERMIT TECHNICIAN I/11

0.5

PLANNER SERIES (JUNIOR/ASSISTANT/ASSOCIATE/SENIOR)

PLANNING TECHNICIAN

PLANS EXAMINER 1/11/SENIOR

1.5

PRINCIPAL ENGINEER

PRINCIPAL PLANNER

PROGRAM ASSOCIATE

SECRETARY

SUPERVISING TRANSPORTATION PLANNER

TRANSPORTATION PLANNER SERIES (JUNIOR/ASSISTANT/ASSOCIATE/SENIOR)

NlRr|R|[R|R|[r|O|rR|d|lw|r|[Rr|R|[R|&|[R|N|W|R|[L]&

Grand Total

8.5

5.5

38.00

Note: 1.0 FTE Civil Engineer Series may be filled at lower level Engineer Assistant I/I1/111.
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Authorized Position List 2022/2023 Approved: 6/15/2022

Economic Development & Housing Effective: 7/1/2022
=
()
£
g »
© £
] 3
o S Eu
sf| w3 s
&gl 5 2
O O (<) ™ ©
POSITION S S oS &
COMMUNITY INVESTMENT MANAGER 1 1
COMMUNITY INVESTMENT SPECIALIST 2 2
DIRECTOR OF ECONOMIC DEVELOPMENT & HOUSING 1 1
ECONOMIC DEVELOPMENT MANAGER 1 1
HOUSING MANAGER 1 1
PROGRAM MANAGER/SENIOR 3 1 4
SECRETARY 1 1
Grand Total 10 1 11.00

Note: One (1) Program Manager/Senior may be filled at a lower level Community Investment Specialist or Administrative Analyst I/1l/Senior

540 of 546



Authorized Position List 2022/2023
Finance

POSITION

104-9050
Finance

Administration
104-9051

Finance Fiscal

104-9052

Finance Revenue

Collections
104-9053

ACCOUNTANT I/1I/SENIOR

ACCOUNTING TECHNICIAN I/11/111

ro | ro |Records

Ul

ADMINISTRATIVE ANALYST I/11/SENIOR

ADMINISTRATIVE ASSISTANT

BUDGET MANAGER*

DIRECTOR OF FINANCE

FINANCE ANALYST/SENIOR

FINANCE MANAGER

FINANCE SUPERVISOR

PURCHASING MANAGER

r|Nv|k|e|r|r]|r] =]~ |~ [Grand Total

Grand Total

N

18.00

*Budget Manager may be filled at the lower level Finance Analyst/Senior classification
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Authorized Position List 2022/2023
Fire

(7] (7]

T S

g s 2

Z I 3

(1]
— c

3 of 8| ¢ S
S S E © = —
T ®| o - 9 ~ 2 S
[32) "’é - a n Slin & n 0>J o
g5 §8/3TIRT| Fa ;
o g 2 el gdglge o8 5
POSITION Shs S| SIS &= i G
ADMINISTRATIVE ANALYST 1/11/SENIOR 1 1
DEPUTY FIRE CHIEF 1 1
FINANCIAL SPECIALIST 1 1
FIRE BATTALION CHIEF 4 4
FIRE CAPTAIN 16 16
FIRE CHIEF 1 1
FIRE ENGINEER 15 15
FIRE FIGHTER 2 20 22
FIRE INSPECTOR I/11/SENIOR 2 2
FIRE MARSHAL 0.9 0.1 1
PLANS EXAMINER 1/11/SENIOR 1 1
SECRETARY 1 1
Grand Total 3.9 2| 41| 55 1 66.00

Note: Firefighter position(s) may be flexibly staffed at either the Firefighter or Fire Recruit level. No more than six positions may be flexibly staffed.
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Authorized Position List 2022/2023
Parks & Recreation

POSITION

101-9500

101-9510

Recreation Activities

Park Maintenance

Discovery Preschool Program
CFD D-Southport Indst Prk
Srvs

101-9520
254-9555

110-9019

Homeless Program

ADMINISTRATIVE ANALYST I/11/SENIOR

BUSINESS MANAGER

| = |Parks & Recreation Admin

CHIEF PARKS & GROUNDS WORKER

3.2

0.8

DIRECTOR OF PARKS & RECREATION

GROUNDSKEEPER

PARKS & GROUNDS WORKER/SENIOR

PARKS OPERATIONS SUPERINTENDENT

=loo|lalm|p|m= ]|~ |Grand Total

PRESCHOOL SITE SUPERVISOR

0.8

PRESCHOOL TEACHER

0.75

PROJECT MANAGER I/1I/SENIOR

RECREATION COORDINATOR

RECREATION MANAGER

RECREATION SUPERVISOR I/

SECRETARY

SPECIAL EVENTS SUPERVISOR I/l

Grand Total

14

15.2 1.55

0.8
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Authorized Position List 2022/2023
Police

Approved: 6/15/2022

POSITION

101-9110

101-9111

Police - Investigations

101-9113

Police - Patrol

Police - Traffic/ParkingSafety

101-9116

108-9111

Police - Investigations

Police - C.L.O. Program
Police - Records
Homeless Program

250-9117
101-9112
101-9114
110-9019
Grand Total

ADMINISTRATIVE ANALYST I/1I/SENIOR

» |Police - Administration

BUSINESS MANAGER

— | ro [Police - COS

CALEA COORDINATOR

[EEN

CLERK/SENIOR CLERK

COMMUNITY SERVICES OFFICER 1/11/SENIOR

COURT LIAISON OFFICER

0.5

COURT LIAISON SPECIALIST

0.5

CRIME ANALYST I/11/SENIOR

CRIME SCENE INVESTIGATOR I/11/11l

DEPUTY POLICE CHIEF

POLICE CHIEF

POLICE LIEUTENANT

NP~

|12
lp|krlwlr|lu|n|lo|r|r|k|o

POLICE OFFICER

10

43

(5}
~N

POLICE RECORDS SUPERVISOR

[ERY
(Y

POLICE RECORDS TECHNICIAN 1/11/SENIOR

[=))]

POLICE SERGEANT

[
w

POLICE SERVICES COORDINATOR

POLICE SUPPORT SERVICES MANAGER

PROGRAM ASSOCIATE

PROGRAM MANAGER/SENIOR

PROPERTY/EVIDENCE TECHNICIAN I/l

SECRETARY

YOUTH COUNSELOR

Rlwlkr|rR|[R|R|~m

Grand Total

14

17

59

1 9 4 2(113.00

NOTE: Police Officer position(s) may be flexibly staffed at either the Police Officer or Police Recruit level. No more than five positions may be flexibly staffed.

NOTE: 5.0 FTE Police Officer positions in General Fund 101 designated as unfunded
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Authorized Position List 2022/2023 Approved: 6/15/2022
Public Works O & M Effective: 7/1/2022

POSITION

ADMINISTRATIVE ANALYST 1/11/SENIOR
CHIEF FACILITIES MAINTENANCE WORKER
CHIEF MAINTENANCE WORKER 1
CHIEF TREATMENT PLANT MECHANIC 0.5 0.5
CLERK/SENIOR CLERK 0.5 0.5
DIRECTOR OF PUBLIC WORKS OPERATIONS & MAINTENANCE 1
ELECTRICAL TECHNICIAN 1 1
ENGINEERING ASSISTANT I/11/11l 1
EQUIPMENT & FACILITIES SUPERINTENDENT 0.5 0.5
EQUIPMENT MECHANIC I/11 3
FACILITIES MAINTENTANCE WORKER/AIDE/SENIOR 4
INSTRUMENTATION TECHNICIAN 0.25( 0.75
MAINTENANCE WORKER/SENIOR 1 1 1 2 2 7 7 1.5 22
SECRETARY 1
STATIONARY ENGINEER 2
TRAFFIC CONTROL & LIGHTING TECHNICIAN 1/11 1
TREATMENT PLANT MECHANIC I/11 1 1 1
UTILITIES MAINTENANCE SUPERINTENDENT 0.25( 0.25| 0.25 0.25
WATER TREATMENT PLANT OPERATOR APPRENTICE/II/1II/IV 6
WATER TREATMENT SUPERINTENDENT 1
Grand Total 7.5 1 2 1| 2.25| 2.25 11| 9.25 10.25 2 5 3 2 58.50

Traffic/Transportation Operations

City Facility Project & Maint
Street Sweeping Maintenance
Road Maintenance

Street Sweeping Maintenance
Road Maintenance

Storm Water Maint-MS4
Sewer Collection

Water Treatment

Water Distribution

Water Backflow Prevention Prg
Fleet Maintenance

104-9325
108-9205
108-9210
201-9205
201-9210
215-9230
501-9410
506-9610
506-9611
506-9612
610-9650
r [Public Works O&M Administration

104-9326
101-9212
Grand Total

[EEY

=
=

Rlo|lr|lw|r|N|rR|lO|R|[p|lw|r|R|N|R|R|[R|lw|[~|N
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Authorized Position List 2022/2023 Approved: 6/15/2022

Summary Amendments Effective: 7/1/2022
7/1/2022 Public Works O&M City Council Eliminate 1.0 Business Manager; Add 1.0 Adminsitrative Analyst I/Il/Senior Series.

Add the following series positions: Crime Analyst I/11/Senior, Community Services Officer Senior, Police

7/1/2022 Police City Council Records Technician I/11/Senior.
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